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00 aHAIUMTHUUYECKOM JOKJane

BbeicTpopacryuive kommnauuu (BPK, «rasenn»)! Bce uaie momnajgamT B GOKyC BHMMA-
HUSI HE TOJIbKO YYEHBIX U IKCIIePTOB, HO ¥ YMHOBHMKOB, OTBETCTBEHHBIX 32 BBIPAOOTKY
S5KOHOMMYECKOM NOMUTUKU. B Mype MHOXUTCS 4MCIO MPOrpaMM IOALEPKKU TaKOTO
pofia 6u3Heca, caMble MacIITabHble 3amMyIIeHbl B ocieqHee Bpems B Kutae. I[Tpu aTom
pacTeT MOHMMaHMe 3HAYMMOCTU TaKUX KOMIAHUI OJI PasBUTUSI HALMOHAJIBHBIX KO-
HOMMK. V3yuaeTcs ux BKJIaL B 9KOHOMMUYECKUI POCT, 3aHATOCTb, IIPUCYTCTBME B pas-
JIMYHBIX CEKTOPAX, CBSI3b C MHHOBALIMSIMMU M 9KCIIOPTOM. JIOTIOTHUTENbHBIN UMITY/IbC ObLT
npunaH uHTepecy K bPK mangemueit COVID-19 — nenblii psii aBTOPUTETHBIX MCTOYHM -
KOB (Hampumep, BcemupHbIii 6aHK) yKa3a/y Ha KITIOUEBYIO POJIb «ra3ejieil» B YCIIeITHOM
BBIXOZe HALlMOHAJIbHBIX 9KOHOMMK M3 KOBUIHOIO KpM3yca.

3Hauenne BPK HemaBHO ObIIO IIPM3HAHO Ha BBICIIEM ITOJIMTUUYECKOM YPOBHE U B Poc-
cun. B xone 3aceganmst CoBera Mo CTpaTermyeCkOMY Pa3BUTUIO Y HALIMOHAIbHBIM MIPO-
ektaM 18 mtonst 2022 r. npesugeHT Poccun B.B. [IyTvH oTMeTm1 BaxkHOe 3HaueHne BPK
ILJISI TEXHOJIOTMYECKOTO ¥ COLMATIbHO-3KOHOMMYECKOr0 pa3sBUTUS CTPaHbI [2].

B Hacrosumem uccienoBaHUM Mbl B3SUIM BCHO COBOKYITHOCTb POCCUMICKUX KOMITAHMM
(B mpenpiayIieM Obla IMPOaHAIM3MPOBAaHA TOJIBKO YaCTh OTPAC/Iell POCCUIICKOI SKOHO-
Muky [1]). Kak ¥ B mpouuiblii pas, Mbl UCIIOAb30BaIN onpenenenye BPK, npennoxeHHoe
OpraHusanueil 3KOHOMUUYECKOTO cOTpynHMUYecTBa U pa3putus (O3CP): kommaHus, KO-
TOpas M3HauaabHO uMeeT 10 1 GoJlee COTPYIHMKOB B ILTATE M CPEIHET0I0BOI MPUPOCT
BBIPYUYKM WM 3aHATOCTY Gosiee 20% B TeueHye TPEXJIETHEro IMepuoa.

Jlokyaz COCTOUT M3 YeThIpex pasfenoB. B pasmenax 1 u 2 gaeTtcst 0630p 3apyOeskHbIX
myoIMKanmii, CBSI3aHHBIX ¢ (heHOMeHOM BPK ¥ BO3MOXKHOCTSAMM TOAJEPKKM TOCymap-
CTBOM 3TOT0 CEKTOpa 9KOHOMUKU, a TaKKe MPUBOLUTCS HECKOIbKO IIPUMEPOB KOHKpeT-
HBIX IIPOrPaMM, peaan3yeMbIX pa3HbIMM CTpaHamu (CM. paspen 1). B wactHocTH, nipep-
cTaBjaeH pa3bop ombITa CKaHAMHABCKOV mporpammbl Nordic Scalers m 6puTaHCKOi
Innovate UK Scaleup Programme.

Taxoke mpepacrasiieH onbIT nopaepxkn bPK B Kurtae, B 4acTHOCTM B paMKax Mpo-
rpaMMbI IIOCTEIIEHHOTO BhIPALMBAHNS BBICOKOKAUECTBEHHbBIX KOMIIAHUI — «MaJleHbKIX
TUTaHTOB» (CM. pasmesn 2). O630p MOKa3bIBAET, YTO B MOC/IEIHNME TOMbI B CAMBIX Pa3HBIX
CTpaHaxX aKTMBHO pa3sBMBAIOTCS IIporpaMMbl roggepskku BPK 1 Hapa6otaHbl 3pdeKTiB-
HbIe MPAKTVKM, KOTOPbIE MOTYT ObITh MCIIOb30BAHbI B POCCUIICKUX YCTOBUSIX.

1 Bormpockl TepMuHONIOTMy, cBsi3aHHOi ¢ BPK, mogpo6HO ocBelleHbl B HallleM MPeAbIAYyIeM aHaIUTUIeCKOM
noknaze B paszene «TepMMHOIOTMYECcKasi HeOTIPelelIeHHOCThb», ¢M. [1, ¢. 15-19].



Pasgenbl 3 1 4 TIOCBSIILIEHbI aHAMM3Y pa3BUTUS poccuiickoro cermeHTa BPK ¢ akueH-
ToM Ha bPK| cBsI3aHHbIE C IpMMeEHeHNeM (JIOKHBIX TeXHOJIOIMUYECKUX pelleHUIA.

B pasgesne 3 rnpencTaB/ieHbl pe3y/bTaThl aHAIM3a OTYETHOCTM POCCUIICKUX KOMITaHMIA
3a 2017-2020 rT., B pe3y/bTaTe KOTOPOro O6bUIO BhISIBIEHO Oosee 28 Thic. BPK.

B paspene 4 orpaskeHbl pe3yiabTaThl oIpoca 157 KoMIlaHMii, BRIOpaHHBIX M3 Oa3bl
BPK, chopMupoBaHHOI Ha OCHOBE OTYETHOCTM. OCOOEHHOCTh aHa/lN3a COCTOUT B TOM,
YTO YAAJIOCh PAaCCMOTPETh BCEe OTPaCyiM 3KOHOMMKM; IIpMU 3TOM B (OKyce BHUMAHMUS
OKas3aJMCh KOMIaHUM, o6ecrieunBIiye 6bICTpbie TEMITbI POCTa Ha (oHe 06ILeIKOHOMM-
YeCcKOro Kpusuca, Bbi3BaHHOro nma”Hgemueri COVID-19.



OcHOBHbBIE BBIBOJbI

IMocnemune vccnemoBauust (2020-2022 1T.) 3apyOeskHbIX KOJUIET MMOATBEPKAAIOT Chop-
MYJIMPOBAaHHYIO paHee rUIoTe3y 0 TOM, uTO bPK BHOCST 3HauMTe/NbHBIN, €C/IU He OIpe-
IesIouii, BKIaJ, B POCT 3aHATOCTU U IMHAMUKY 9KOHOMUYECKOTO pocTa. JloCTaTOYHO
HOBOJI T€MOJ1, MHTepeC K KOTOPOI1 CBsI3aH Ipexnie Bcero ¢ nangemueit COVID-19 u no-
MCKaM¥ BbIXOJa M3 CIIPOBOLIMPOBAHHOIO €10 KpU3Kca, CTaI0 usydyeHue nosegeHms bPK
B KPU3UCHBIX CUTyauusx. McciegoBarenyu OTMeYarT MOBBIIIEHHYIO YCTOMUYMBOCTE BPK
K KPU3UCHBIM SIBJIEHMSIM U JTa)Ke UX yMeHMe HaXOAUThb B 3TUX HEMPOCTBIX YCIOBUSIX
TOTIOJTHUTEIbHbIE CTUMYJIbI JJIs1 NaJIbHENIIero 6pICTPOro pocTa.

B cBSI3M € 3TUM B «KOBUIHBIE€ TOAbI» B Pa3HbIX CTpaHAaX MPOAOJIKAIACh aKTUMBHAS
pa3paboTka M 3aIycK mporpaMm mnopgepkku BPK kKak Ha HalMOHAJIbHOM, TakK M Ha
pernoHajibHOM ypoBHe. Tak, B BemkobpuTaHum 1 CKaHAMHABCKUX CTpaHaX Hauasu pe-
aJIM30BbIBATHCSI MHTEPECHBbIE HOBBIE ITPOTPAMMBbI, UCITONB3YIOL/E B CBOEM AM3aiiHe MH-
CTpyMeHTapuii ckeiiaparopa (pa3BUTME KOHLEIMM akceaepaTopa IJisi 3pesbIX Mac-
mTabupyommuxcs Kommnaumii). Ho Hambonee macmrtabHasi M CUCTEMHAsl Iporpamma,
MIPOHM3BIBAIOLIAS TIPAKTUYECKM BCH HALMOHAJIbHYI0 S5KOHOMMKY, 3allylleHa B IOUIe[ -
Hue rogbl B Kurtae: B 2022 1. OHa yOOCTOMJIACh BBICIIEN IOIUTUYECKON MOOAEPKKU
M CTajla OOHUM M3 KJIIOUEBBIX MPUOPUTETOB SKOHOMMUYECKOTO M MHHOBALIMOHHOIO pas3-
BUTUSI.

B BBIGOPOYHYIO COBOKYITHOCTb poccuiickux BPK, paccMOTpeHHBIX B JOK/aze, BOLIO
28 617 kommaHuit: aTo cocraBuiio 0,76% OT BCero 4mcia poOCCUICKMUX KOMITaHUIA, MU
15% or mepBoHaYaIbHO OTOOPAHHBIX KOMITAHMIA C YMCIIOM COTPYAHUKOB 6osee 10. CTonb
masiast monst BPK (0,76%) 06bsicHSIeTCST He CTOBKO TeM, UTO mpoure GupMbl MeIJIeHHO
PacCTyT, CKOJIbKO TeM, 4TO 95% pOCCUIICKUX IOPUANIECKUX UL UMeloT MeHee 10 yeoBek
B IITAaTe.

B poccuiickux BPK, kak 1 BO BceM MacCuBe POCCUMCKMX KOMITAHWUI, JOMUHUPYET
MaJIblii ¥ MUKpoOM3Hec? (83% Bcex koMmmaHwmit). IIpyu 3TOM 3aMeTHA KpajiHe HeOo Iblast
IO cpemHUx KommaHuii (9%). Y 6onbiuneil yactu poccuiickux BPK (40%) 3a ueTbipe
a”Ha/mM3upyeMbIx roga (¢ Havana 2017-ro no xkoHern 2020 r.) Beipyuka powia Ha 20-30%

2 TepMUHBI «MMKPOOU3HEC», «MUKPODUPMBI», «MUKPOKOMIIAHUM» U «MUKPOIIPENIIPUSTUSI» MUCIIOIb3YIOTCS
B TeKCTe JOKJIaZa KaK CMHOHMMBI. B poccmiickoii MpaxkTyuKe 3aKOHOINATENbCTBO ONpefessieT Takue (Gupmel
CIenyomuM 06pa3oM: «...CpeIHEeCIMCOYHAs YMCIeHHOCTh PaGOTHMKOB 3a IMPEIIIeCTBYIONINII KaleHoAPHbIi
rof ... He TO/DKHA MPEeBBIIATh CIefyIollye MpefebHble 3HaUeHMsT CPeIHEeCITMCOYHOM YMCTIeHHOCTU PabOTHU-
KOB [IJI51 K&XK/I0/ KaTeropum Cy6beKTOB Majioro ¥ CpeHero npeJpuHUMAaTelIbCTBA: a) ... MUKPOIIPENIIPUITUST —
[0 ISTHaguaTy denosek» (PenepanbHblit 3akoH oT 24 uionsg 2007 r. N2 209-®3 (pen. or 12.12.2023) «O pa3s-
BUTUM MajiOTO U CpegHEero MpenrnpuHuMaTelbcTBa B Poccuiickoit ®emepaiinn», cT. 4). B 3apy6exkHOi
MPaKTUKe KPUTEPUU MOTYT ObITb MHBIMU (YaCTO MCIIONb3yeTcs mopor 4o 10 3aHSTHIX); B 3TOM CJIydae 3TU
0COGEHHOCTM OrOBAapMBAIOTCS B TEKCTE.



B rof. B TO ke BpeMsi COBOKYITHAs L0/ KOMIIaHUI, KOTOPbIe POUIM C BIlEYATISAIOLEN
CKOPOCTbIO, IpeBbIiawieii 50% exerogHo, coctaiisieT 6oee yetBeptr (27%) Bcex BPK.
AHanM3 Bo3pacTa KOMIIAHMII ITOKA3bIBAET, YTO, XOTS caMast Oosbiias mons (45%) BPK
OPUHAAJIEXUT OTHOCUTEIBHO MOJOAbIM KommaHusaM (mo 10 jeT), coBceM MOJIOIbIX
(mo 6 neT) cpeayt HUX Bcero 7%. JIngupyoiye No3uLuUy B pacnpeneneHny o permoHam
3aHmMaroT ITpuBomkckmit @O (19%, 5427 komnauwmii) u LeHTpanbHbiii @O 6e3 MOCKBbI
(18%, 5102 xommnanum), a Takke Mocksa (18%, 5033 KoMIaHWUM).

CoBokymHas Bbipyuka BPK Beipowia ¢ 9,4 Tpinu py6. B 2017 1. mo 26,1 TpiH pyo.
B 2020-m, mipupacras Ha 41% exeromHo. COBOKymHas 3aHITOCTh Bbipociaa ¢ 1,5 1o
2,5 MJIH 4eJI0OBeK CO CPemgHEeromoBbIM HpupocToM 18%. ITokazaTesb BHIPAOOTKM Ha OI-
Horo 3aHsaToro y bPK Beipoc ¢ 2017 mo 2020 r. B 2 pa3a (192%), B cpegHeM Ha 24%
eXerogHo. ATO TOBOPUT O TOM, 4YTO BPK MMel0T BbICOKYIO OTAAuy Ha OJHOTO 3aHSTOrO,
B pe3y/ibTaTe uero MM yIaeTcs He TOJIbKO CO3[aBaTh OOJbIIOE YMCI0 PAGOUMX MECT, HO
1 JOOMBATHCS POCTA 3a CUET YIyUIleHNs TToKa3aTesiei Tpou3BOAUTEIbHOCTH TPYAQ, a He
SKCTEHCMBHOTO HapalllBaHMS 3aHSTOCTH.

CpaBHeHMe qMHAMUKY BhIpydky BPK u npyrux kommanmii (co mrratom 6omee 10 ye-
J0BeK) mokasbiBaeT, uTo BPK, cocraBisas meHee 6-if yactu (15%) oT Bcex KOMITaHMIA,
OTBETCTBEHHBI 3a (popmupoBanme 60% MpPUPOCTa BBIPYUKM. IKCTPAIIOIMPYS JaHHOE Ha-
O/I0eHie Ha MacCUB BCEX POCCUIICKMX KOMITaHMIA, MOXKHO YTBEPXKIATh, UTO B Poccunu
nMeHHO BPK BHOCSAIT OCHOBHOJ BKJIaJl B SKOHOMMYECKUI POCT, YTO COOTBETCTBYET aHA-
JIOTMYHBIM BBIBOJIAM 3apyOeskKHbIX MCCaefoBaTeell Ha MaTepuase APyTUX CTPaH.

Hau6osbiryio gomto BPK mo umory KoMIaHuii B pasHbIX CEKTOpaxX SKOHOMMKU MMe-
10T Toprosiis (20,9%), crpoutenscTBo (14,5%), HaykoemMKue pbiHOUHBIE yeayru (14,3%).
VnenbHbilt Bec BPK B cTpouTenbcTBe mpuMepHo B 1,5 pasa Bbillle, 4eM B II€JIOM 10
skoHOMUMKe. Cpenyt KOMIIaHUI 3aHSIBIIETO 3-€ MeCTO CEeKTOpPa HayKOeMKUX PbIHOYHBIX
YCIIYT YyeTBepTh OTHOCUTCS K chepe apXUTeKTypbl, MHKEHEePHbIX M3bICKAHUII U MpPeno-
CTaBJIE€HUS] TEXHUUECKUX KOHCYAbTALIMI B 3TUX OOJACTSIX, YTO COOTHOCUTCSI C BBICOKUM
MPOIIEHTOM CTPOUTETbHBIX KOMIIAHW 1, BO3MOXKHO, SIBJsieTcs 3¢ dekToM TepennBa. Bee
9TO TOBOPUT O TOM, 4TO B nepuog 2017-2020 IT. CTPOUTENBCTBO ObUIO OJHMM M3 JIOKO-
MOTMBOB POCTa B CTpaHe.

BayTpu Bceit coBokynmHOocTu BPK 6bIT BbIZIe/IeH ceTMeHT «TexHoraseneit» — BPK, pa-
00TaloIMX B BHICOKOTEXHOJIOTMUHBIX CEKTOpPaX, K KOTOPbIM B KOHTEKCTE HACTOSIIEro
JOKJIa1a OTHECEHbI BBICOKOTEXHOJOTMYHOE ITPOU3BOACTBO, CpegHe-BbICOKOTEXHOIOT Y-
HOe TPOM3BOACTBO M BbICOKOTEXHOJIOTMUHbIe HaykoeMKue yciayru. IlociegHue mpep-
CTaBJIEHbI ITOJIOBMHOJ OT OOIIEro umcia «TeXHorasesei». B 1esom «TexHorasenam» Ha-
CUMTBIBAIOT 3534 KoMmaHuu, T.e. Bcero 12,3% ot Bcex BPK. Ocob6oe BHMMaHME K 3TOMY
cermeHTy BPK BbI3BaHO Ba)KHOI POJIbIO TaKMX CEKTOPOB B 00eCIeYeHMM TEXHOJIoTHUYe-
CKOTO PasBUTHUS CTPaHbI U ee TEeXHOJOIMUeCKOro CyBepeHuUTeTa.



JIngupymooiye MO3UIMK TI0 BhIPYUYKe, TaK JXKe KakK U I10 YMCIy KOMITaHMii, 3aHMMAaloT
TOPTOBJISI, CTPOUTENIBCTBO M HayKOeMKMe ycIyru. YTo KacaeTcsl BbIPYYKM BbICOKOTEXHO-
JIOTMYHBIX CeKTOPOB, TO B 2020 T. oHAa cocTaBmia 2652 MiIpH pyo., UTO COIIOCTABMMO CO
CTPOUTENbCTBOM, T.€. OHM COBOKYITHO BBIXOJSIT Ha 2-e MeCTO cpeliu Bcex cermeHTOB BPK.

Cpennsist BeIpyuka Ha omHy BPK B 2017 T. coctaBmia 336 MiH pyo6., a B 2020 T. 9TOT MO-
KasaTesb BbIPOC ITOUTM B 3 pasa, JOCTUTHYB 914 MuH py6. JIMaupyroiye MO3ULUNY 110 pas-
Mepy BbIPYUKM Ha OJHY KOMITAHMIO 3aHMMAIOT A0ObIUA ITOJIE3HBIX MCKOIAEMbIX, TOPrOBJIS
Y BBICOKOTEXHOJIOTMYHOE MPOM3BOACTBO. [10 3aHATOCTY B OGHOV KOMIIaHMM Ha IepBble MeCTa
BBIIIIIV TOObIYA TIOIE3HBIX MCKOIAEMbIX, BHICOKOTEXHOJIOTMYHOE ITPOM3BOICTBO U SHEPTIeTHU-
Ka. MOSKHO KOHCTaTMPOBAaTh, UTO B JOOBIBAIOIIEN MPOMBIIIIZIEHHOCTM ¥ BbICOKOTEXHOJIOTMY-
HBIX ITpon3BoAcTBax cpeayt BPK ripencraBiieHbl B OCHOBHOM KpYITHbIE KOMITAHUNA.

JIugepcTBO O abCOMIOTHOMY TMPUPOCTY BBIPYUKM TPUHAAJIEKAT TOObIUE TOIe3HBIX
MCKOITAeMBbIX, TOPTOBJIE ¥ BBICOKOTEXHOJOTMYHOMY ITPOU3BOJACTBY. DTU CEKTOPbI He
TOJIBKO ITPEICTaBJIEHbI KPYITHBIMM KOMITAHUSIMU, HO ¥ 00€eCIIeuMBaroT HauboIbIINiA TpK-
pPOCT BBIPYYKM Ha OFAHY KOMITAHUIO.

Camblii GOJTBIIION MHTEpeC BbI3bIBAIOT KOMIIAHMM, Y KOTOPBIX 3MM30/bI OBICTPOTO POCTA
MTOBTOPSIIOTCS, TIPMUYEM Ha AOCTATOUYHO ITPOIO/DKUTEIbHBIX TTEPUOAAX, TOCKOJIBKY 1JIsI 60/Tb-
nmHcTBa BPK 910 HexapakTepHo. B ¢BSI3M ¢ 3TMM ObUI IIPOBEIEH aHa/IM3 IIOBTOPHBIX JITN-
30m0B pocta BPK, MMeBImMX MecTo B MponuioM (Ha mryouny mo 2012 1.). BeISICHUIOCH, UTO
HM OFHOTO 31M130/a GBICTPOTO POCTa, KpomMe 6a30BOTO, He HAOIIONAI0Ch MPUMEPHO Y YeT-
Beptu (23%) Bcex BPK. IIpy 3TOM OOJIblIE BCETO KOMIIaHMI, HE MMEBILUMX OITbITa IIPebl-
IyIIEero 6hICTPOTO POCTA, TIPEACTABIEHO B BHICOKOTEXHOIOTMYHOM U CpeIHe-BbhICOKOTEXHO-
JIOTUMHOM TpOM3BOACTBax (32 u 26%), crpoutenbcTBe (25%). DTO TOBOPUT O TOM, YTO
B JJaHHBIX ceKkTopax K 2020 I. OSBWIOCh MHOTO HOBBIX OBICTPOPACTYIIMX UTPOKOB PhIHKA.

HamnpoTus, cpeiy CeKTOPOB C MMHMMAa/IbHBIM UYMCJIOM KOMITaHMIA, He TlepeXXnBaBIINX
B IIPOIIJIOM OBICTPOTO POCTA, MPUCYTCTBYIOT TaKMe, Kak J0ObIUa MOe3HbIX MCKOTIaeMbIX
(17%), BBICOKOTEXHOJIOTMUHBIE HayKOoeMKMe yoryru (20%) m cenbckoe X03511CTBO (21%).
MoXXHO yTBepkaaTh, uTo BPK 13 3TuX ceKTOpOB pOCCUIICKOI 3KOHOMMUKU NEeMOHCTPU-
pYIOT Hambojiee yCTOUMBBINA POCT.

OmnpeneneHHbI MHTEPEC MIPEICTABISIOT TaKKe KOMIAHUU C MAaKCUMaAbHBIM UMCIOM
SIMM30M0B TPEeIbIAYIIEro ObICTPOTO POCTA. DTO T€ HEMHOTOUMCIEHHbIE KOMITAHUM, KO-
TOpbIe GBICTPO POCIM B TeUeHMe Bcero mepuona Habmomenus (¢ 2012 mo 2020 r.). Bee-
ro cpeny BPK 6b110 BBISIBIEHO 745 TaKUX «CYyIMepyqapoIrpOYHbIX» KOMITAHUIA.

Yucio skenopTepoB cpeny uccienoBaHHbix BPK oka3anock oueHb HeBelMKoO. JIniib
5% BPK 13 pacCMOTPEHHBIX CEKTOPOB B IEPMOJ CBOEro OGbICTPOrO pocTa (B TeYeHMe
2017-2020 rr.) OCyLeCTB/IsUIM SKCIOPTHYIO OesATelbHOCTh. HecMOTps Ha HEMHOIrouMC-



JIEHHOCTDb 3KCIIOPTEPOB, OHYM BHOCSIT 3HAUYMTEIbHBIN BKIad B 0011yio BhIpyuky BPK. Co-
BokymiHasi Beipyuka BPK-akcmoprepos B 2020 r. cocraBuna 6,8 TpiaH pyod. (26% OT Bceit
BeIpyuky BPK). OTO roBOopuT O TOM, UTO Ha 3KCIIOPT BBIXOAAT IIPEXKIEe BCEro NOCTaTOY-
HO KpYyITHbIe KOMITAHUM: CPeIHSIST BeInunHa BeIpyukyu BPK-skcrioprepa — 4,7 muipg, pyo.
[onsi «TexHorasemnei» cpefy 3KCIIOPTEpOB Oojee YeM B 2 pa3a IPEBOCXOOUT X IOJIO
cpenyt Bcex BPK (26,2% nipotus 12,3% COOTBETCTBEHHO). UTO CBUAETENBCTBYET O BBICO-
KOJi 5KCIIOPTHOW aKTUMBHOCTM KOMIIAHUIA U3 BBICOKOTEXHOJOTMYHBIX CEKTOPOB.

AHanu3 MOBTOPSIEMOCTU 3MM3040B pocTa BPK-akcmopTepoB mokasan uMx He3Hauu-
TeJibHbIe OTJMYMS OT KOMIAHMI, He 3aHMMAaBIIUXCS 3KCIOPTOM. MOKHO yTBEPXKIaTh,
YTO BBIXOJ, HA 3KCIIOPT ITOKA He SBJSIETCS HAAEKHOM OCHOBOI AJis AJIUTENbHOTO POCTa
poccuiickoro 6usHeca.

B pesynbraTe mpoBemeHHOro aHaimm3a cpeayt BPK 6b1u10 BhisiBieHO 1413 KomMmaHmiA,
KOTOpbIe ObUIM MIEHTU(MUIMPOBAHBI KaK MHHOBAIMOHHbIE. OHU COCTaBJISIOT 5% OT
Bcero MaccuBa BPK. B To ke Bpems 10 Be/imuMHe BbIpyYKM MHHOBaLMOHHBIe BPK co-
cTaBasoT 16% ot Bcex BPK. 3To cBUIETENbCTBYET O TOM, UYTO Cpeay MHHOBALIMOHHBIX
BPK mpencraBieHbl KOMIIAHUM C OTHOCMTEIbHO OOJIbIIel BEJIMYMHONM BBIPYUKM, U€M
no BPK B menom. KommuecTBeHHO 2/3 MHHOBAIMOHHBIX KOMITAHMI COCPeIOTOYEHO
B TPEX TeXHOJOIMUECKUX CeKTOPaX: BBICOKOTEXHOIOTMYHbIE HayKoeMKue yoryru (40,6%),
CpelHe-BbICOKOTEXHOMOTUYHOE (14,6%) ¥ BBICOKOTEXHOJIOTMYHOE TPOM3BOACTBO (9,3%).
MoXXHO yTBepPXXAaTh, UTO B cermeHTe bPK MHHOBAILMOHHAS aKTUMBHOCTb TECHO CBSI3aHA
C BBICOKOTEXHOJOTUYHBIMU CEKTOPaAMMU.

C TOYKM 3peHMs] SKCIIOPTHOI aKTMBHOCTM MHHOBalMOHHbIe BPK Takske OT/IM4YaioTCs OT
o6meii coBokyrmHOCTM BPK. Tak, cpeny HUxX srcroprepamMu SBasiiorTcst 20% KOMITaHMIA, B TO
BpeMs Kak 1o BPK B 11e/10M 3KCITOPTephI COCTABISIIOT TOJMBKO 5%. DTO 3HAUUT, YTO paboTa
Ha 3apyOeKHbIX PbIHKAX CTUMY/IMPYeT NMHHOBAIMIOHHYI0 aKTMBHOCTb BPK, 11 HA060pOT.

AHanu3 MOBTOPSIEMOCTH SMM30I0B OBICTPOrO POCTA YETKO ITOKA3BIBAET, UYTO Y MHHO-
BalMoHHbIX BPK OHM MOBTOpSIIOTCS ropasgo uaile, yeMm y mnpouux BPK, mpuuyem 3TO
MIPOMCXOIUT T10 BCeM IepuonamM Habmoaenust. OcobeHHO BesnK (B 2,1 pasa) pa3pbiB 110
Jojie KOMITaHMIi, MMEBIIMX MaKCUMMaJbHOE YMCIO SMM30J0B ObICTpOro pocra: 5,4%
Y MHHOBAIIMOHHBIX U 2,5% y ocTasibHBIX. [IeliCTBUTENbHO, HAJIMUME y KOMITAHUM TAKUX
aKTMBOB, KaK IaTeHThl, BlIoxkeHus: B HUOKP, ymeHne paboTaTh CO CJIOKHBIMM TEXHOJIO-
IUSIMU Y TEXHOJIOTMYECKMM 000pyIOBaHMEM, KOMaHIa KBaaMOUIMPOBAHHBIX CIIeIua-
JIUCTOB, CO3[4aeT HaJeXHOe OCHOBaHMe [Ji OOCTAaTOYHO IPONO/DKUTENIBHOTO POCTA.
B cBSI3M ¢ 3TMM MepCIeKTMBHBIM HampasiieHueM B nopgepykke BPK moxeT cTraTh rocy-
JapCTBeHHAs MOAAepKKa MMEHHO MHHOBALMOHHO aKTUBHBIX KOMITAHUIA.

PesynbTaThl O1ipoca, IpoBefeHHOro MeToIoM (popMain30BaHHOTO MHTEPBbIO, TI03BO-
JIVIV YBUZETD OLLEHKY KOMIIaHUSIMU cUTyauuu He Tonbko 2020-ro, Ho u 2021 r. (1 B Ka-
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KOJi-TO Mepe maxke Hauvana 2022-ro). B wacTtHOoCTH, onpoc mokasai, uto BPK B menom
MO3UTUBHO OLleHNBAKOT UTOTU Kak 2020-ro, Tak u 2021 r. (oueHku 1o 17 mnokasareisim
Be3Jie BbIllle CPelHETO YPOBHS). B TO ke BpemMs KOMIaHuM OlLleHMBaIT repuog 2017-
2020 rr. 60ee monoxkuTeNbHO, yeM 2021-if B cpaBHeHUM ¢ 2020 1. AKTMBHee BCEro
pPOWIM BBIPYYKa, YPOBEHb 3arpy3KyM U OCHALEHHOCTb IPOU3BOACTBEHHBIMM MOIILHOCTSI-
MM, a TAaKKe 00beM IIPUBJIEUEHHBIX KPEIUTHBIX PEeCypPCOB.

CpaBHMBAS MMOTyYeHHbIe JaHHbIe 06 o1leHKe BPK cO6CTBEHHOTO pasBUTHS C YKe OITy-
OGIMKOBAHHBIMU CBeIeHUsIMU 0 6ypHOM pocte B 2021 T. mokasaresieii KpyIHemmx poc-
CUMCKMX KOMIOAHNU, MOXXHO KOHCTaTUPOBATh, UTO 3TOT POCT, OCHOBAHHBIN HA [IEHOBOM
paj/uii Ha MUPOBOM PBIHKE ChIPbEBbIX TOBAPOB, He OBLI TPAHCAMPOBAH HA BHYTPEHHUIA
PBIHOK, Ha KOTOPOM IPEMMYIIEeCTBEHHO paboTaeT G0MbIIMHCTBO Hammux BPK. MoxkHO
TIPEATIONOXNATbD, YTO BHICOKA BEPOSITHOCTH TOTO, UYTO Ccpenyu «raseneii-2021» Gymet ropas-
IO IIMpe MpeACcTaBUTENbCTBO KPYITHBIX, ChIPbEBBIX ¥ OPUEHTUPOBAHHBIX HAa 3KCIIOPT
KOMIIaHUI, a TakKe CBSI3aHHBIX C HUMM MajbIX U cpegHux mnpenmnpustuii (MCID).

OKOJIO TIOJIOBUHBI (43%) OMPOIIEHHBIX KOMITAHUI MO0 COBCEM He BeOyT Pa3paboTKy
HOBBIX ITPOIYKTOB ¥ TEXHOJIOTMIA, NGO JOCTATOYHO HU3KO (Ha 2-3 6a/uta u3 10) omeHu-
BalOT cebOsT B KayecTBe Pa3pabOTYMKOB HOBBIX MPOAYKTOB M TEXHOJIOTMII B CpaBHEHUMU
¢ KoHKypeHTaMu. [Tpy 9TOM 6osiee BBICOKME OLIEHKM KOMITAHMSIMY CBO€} MHHOBALIVIOHHOI
aKTMBHOCTY KOPPENMPYIOTCS C UX MO3UTUBHBIM B3IJISIAOM Ha CBOe Pa3BUTHE, YTO TO[-
TBEPXKIAeT TUIIOTe3y O CBSI3U MOBTOPSEMOCTH 3MMU30[40B POCTa C MTHHOBALIMOHHOM aKTUB-
HOocTbi0 BPK.

ImaBHBIM (akTOpOM, omnpenensBuiMM cutyaruio B 2020 r., 6buta, 6€3yCIOBHO, MaH-
memus COVID-19. HecmoTpst Ha obuiuii poct B mepuom ¢ 2017 mo 2020 r., MHOTrMe
KOMIIaHMM, nonasuive B kareroputo bPK, ceppesHo nocrpaganimu OT MOCAeNCTBUI MaH-
nemMun. B CBSI3M € 9TUM OCOGEHHO MHTEPECHbI ObUIM OI€HKM KOMITAHWUSIMU BIIVSTHUS
KOPOHABUPYCHOTrO KpyM3uca Ha UxX 6usHec. bonbllle Bcero KoMmmnaHuuii (42%) yTBepsKIaior,
UTO HAa HMX MAaHOEMMS HMUKAK HE CKa3aaacb, 33% OLIEHMBAKOT €€ BJIMSIHME CKOpee Kak
MO3UTUBHOE, a 26% — Kak HeraTuBHoe. Y 23% KOMIIaHUI BBIPOC CIIPOC HA UX MPOAYK-
ThI MM yoryru. JloctaToyHo MHOTO (20%) KOMITaHMIT OTMETMUJIO TOJIOKUTENbHbIe 3(]-
(dexThI yoaseHHoli paboThl. 3aMeTHast J0Jisi KOMIIAHW MCII0/Ib30Baia IPO6IeMbl KOH-
KYPEeHTOB [JIs1 pbIHOYHOI 3Kcnancuu (17%).

V3 HeraTuBHBIX TOCIAEACTBUI TaHAEeMMUM KOMITaHMM Yallle BCEero CTAJIKMUBAINUCh CO
CHIKeHMEM cripoca (24%). B 3Toii Kareropuu Ha3bIBaIMCh HafeHue ob6beMa paboT u yc-
JIyT, 3aMOPaKMBaHMe IIPOEKTOB Y 3aKa3UMKOB, 3aKPBITME M YXOI C PhIHKA KOHTPAreHTOB.
Ciemyiolieii 10 YaCTOTHOCTY ObLIa TPYIIIIA Pas3JIMYHBbIX pobieM ¢ nepcoHaaoM (19%),
B TOM YMC/Ie HEeXBaTKa PabOTHMKOB, POCT HArpysky Ha OCTABIIMXCS, BBIHYKIEHHbBIE
YBOJIbHEHMS COTPYIHMKOB M3-3a CHIKEHMSI 060pOoTa, MMPOCTOM 13-3a 3aboIeBaHmii U ca-
MOM3OJISLINY, CMEPTb COTPYIHMKOB. I[lageHne peHTabeIbHOCTH U ITOJOOHbIE IPOGIEMbI
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(17%) koMmaHMM CBSI3bIBAIOT C POCTOM II€H, POCTOM MMEIOLIMXCSI PAaCXO4OB MM BO3-
HMKHOBEHMEM HOBBIX (HAIlpuMep, Ha obecrevyeHne CaHUTAPHBIX MepP U T.I1.), CHYDKeHU-
€M BBIPYYKM IIPY BBIPOCIIMX pacxomax.

Cpeny mep nopaepkky GM3Heca B MepUo, MaHAeMUM, KOTOPHIMM BOCITOIb30Ba/INACh
OIIPOLLIEeHHbIe KOMIIAaHMM, Yallle BCero OHM Ha3bIBa/IM YMEHbIIeHVe pa3Mepa CTPAaXOBbIX
B3HOCOB ¥ MpeIoCcTaBieHe OTCPouky (23%), TbroTHBIE KPeIUThl Ha BITIATY 3apaboT-
HOJ wiaThl coTpygHukam (19%) n orpanndyenue nposepok (14%). IIpu stom 48% Kom-
TIaHW TOCTIOAAEPKKOM B TepuoA, MaHgeMuy, TI0 X yTBepKIeHNI0, BOOoOIIe He TO/b-
30Ba/IUCh.

UYro KacaeTcsl TOCIOALEPKKM B L[€JIOM, TO TOJBKO 22% KOMITAHWUI YTBEPKOAIOT, YTO
MOJIb30BAINCh €10 3a IOoCAedHMe ISITh jeT. Ha mepBbIX MNO3UIMSIX OKa3aauChb MHCTPY-
MEHTbI KpeauTHO-(UHAHCOBOM Ionmepskku. [lepBbie Tpu MecTa Cpeay OpraHM3aluii,
KOTOpble KOMIIAHMM CMOIJIM Ha3BaTh KaK OKa3bIBaBIIMX MM IIOALEPKKY B IOCIegHUE
TISITh JIET, 3aHSIM OAHKM, ITPeJOCTaBMBIINE JIbTOTHbIE KpeauThl. [Ipeskae BCcero sTo Kpe-
IUTBl CO CHUKEHHOJ CTAaBKOW WMJIM C MHBIMM JIbTOTHBIMM YCIOBUSIMM. M3 pasnmMuHbIX
MHCTUTYTOB Pa3BUTUSI KOMITaHMM Yallle BCEro Ha3bIBajM permMoHajbHble CTPYKTYPbI
nogaepskku 6usHeca, Kopropamyio MCII (Bmecre ¢ «MCII Baukom») 1 Poccuiickmii akc-
IMOPTHBII LIEHTP.

HednHaHCOBbIE MHCTPYMEHTHI TOCITOAIEPIKKY MMETU UYTh OOMBIIYIO MOMYISIPHOCTD:
MCITOTb30BaHMe XOTs Obl OJHOTO TUIA MHCTPYMEHTOB (Hampumep, oOpa3oBaTenbHbIE,
aIMVUHNUCTPATVBHbIE, KOHCY/IbTAI[MOHHBIE U ApP.) OTMeTUIM 45% KommaHwuil. OgHaKO
B OOJIBLIIVHCTBE CIydyaeB KOMIIAHMM TPUMEHSUIM TOIbKO KaKOM-TO OAWH TUIT MHCTPY-
MeHTOB. CaMble MONY/SIPHbIE TUIIbBI MHCTPYMEHTOB (aIMMHMCTPATMBHAS IIOALEp>KKa
perMoHabHbIX BJIACTEl ¥ KOHCY/IbTAIMM PErMOHATbHBIX areHTCTB MOAAe KK 613Heca)
ObLIV HAa3BaHbI MAKCUMYM 17% KOMITaHMIA. DTO TOBOPUT O TOM, UTO KOMITAHUM HE CJINIII-
KOM aKTMBHO CTPEMWWIMCh BOCIIO/NIb30BAaThCS TpefjiaraeMbIMM UM TOCYyIapcTBOM Hedu-
HAHCOBBIMM MHCTPYMEHTaMU TMOAAEPKKMA.

[IprmeuaTenbHO, YTO Oa’ke B YCJIOBUSIX ITOCTHAHAEMUIHBIX KPU3UCHBIX SIBJIEHUI
U Cepbe3HbIX BHEUIHMX ¥ BHYTPEHHMX IIOKOB BeCHbI 2022 T. OIpolleHHble KOMITaHUM
OpMEeHTMPOBaHbl B OCHOBHOM Ha pOCT, & He Ha BbDKMBaHMe. B OTBeTax Ha BOIPOC
O JaJbHeMIINX IJIaHaxX Ha IepBble NMO3ULMM BbIIUIM BapUAHThI, CBSI3aHHbIE C IVIAHAMMU
BPK 110 pocTy BbIpYYKM, IIPOAAK MJIM BBIMTYyCKA (34%), COXpaHEHUIO U YBEJIMYEHUIO pa-
604X MECT U TOXOM0B COTPYAHUKOB (31%). [Ipo6eMbl BBDKMBAHUS Y COXPaHEHMS CTa-
O6WIBHOCTM 3aHSIIM B PSIAy TIPUOPUTETOB TOJIBKO 3-e MecTo (29%).



Executive summary

Recent (2020-2022) studies by researchers in many countries confirm the previously
formulated hypothesis that high-growth companies (HGCs) make a significant, if not
decisive, contribution to employment growth and economic growth dynamics. A new
topic became the study of the behavior of HGCs in crisis situations. Interest in this
topic is primarily associated with the COVID-19 pandemic and the search for ways out
of the crisis provoked by the pandemic. Researchers note the increased resistance of
HGCs to crisis phenomena and even their ability to find additional incentives for further
rapid growth in these difficult conditions.

In this regard, during the pandemic, different countries continued to actively develop
and launch support programs for HGCs, both at the national and regional levels. In
particular, in the UK and the Scandinavian countries, interesting new programs have
begun to be implemented, which use the “scalerator” toolkit in their design (development
of an accelerator concept for mature scaling companies). However, the most large-scale
and systemic-wide program, penetrating almost the entire national economy, was
launched in China: in 2022, it received the highest levels of political support and became
a key priority for the country’s economic and innovative development.

The sample of HGCs reviewed in the report included 28,617 companies: this
represented 0.76% of the total number of Russian companies, or 15% of the initially
selected companies with more than 10 employees. Such a small share of HGCs (0.76%)
is explained not so much by the fact that other firms are growing slowly, but by the
fact that 95% of Russian legal entities have less than 10 employees.

In Russian HGCs, as in all Russian companies as a whole, small and micro business
dominates (83% of all companies). At the same time, an extremely small share of
medium-sized companies (9%) is noticeable. For the majority of Russian HGCs (40%),
over the three analyzed years, revenue grew by 20-30% annually. At the same time, the
combined share of companies that have grown at an impressive rate of over 50% annually
is over a quarter (27%) of all HGCs. An analysis of the age of companies shows that
although the largest share (45%) of HGCs belongs to relatively young companies (under
10 years old), while only 7% of them are very young (under six years old). The leading
positions in the distribution by regions are taken by the Volga Federal District (19%,
5,427 companies) and the Central Federal District excluding Moscow (18%, 5,102
companies), as well as Moscow (18%, 5,033 companies).

The total revenue of HGCs increased from 9.4 trillion rubles in 2017 to 26.1 trillion

rubles in 2020, growing by 41% annually. Aggregate employment increased from
1.5 million to 2.5 million people, with an average annual increase of 18%. In turn, the
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output per employee at HGCs doubled from 2017 to 2020 (192%), an average of 24%
annually. This suggests that HGCs have a high rate of return per worker, whereby they
manage not only to create a large number of jobs, but also achieve growth through
improved labor productivity, rather than extensive growth in employment.

Comparison of HGCs’ revenue dynamics and other companies (with more than
10 employees) shows that HGCs, accounting for less than a sixth (15%) of all companies,
is responsible for generating 60% of revenue growth. Extrapolating this observation in
regards to all Russian companies, it can be argued that in Russia, it is HGCs that make
the main contribution to economic growth, which corresponds to similar conclusions
of foreign researchers based on materials on other countries.

The largest share of HGCs, in terms of the number of companies in different sectors
of the economy, includes trade (20.9%), construction (14.5%), and knowledge-intensive
market services (14.3%). The share of HGCs in the construction sector is about 1.5 times
higher than in the economy as a whole. Among companies in the third-ranked
“knowledge-intensive market services” sector, 25% are in architecture, engineering and
technical consulting in these areas, which correlates with a high percentage of companies
in the construction sector and is possibly a «spillover effect». All this suggests that, in
the period 2017-2020, construction was one of the growth engines for the country.

Within all HGCs, a segment of high-tech sectors (“technogazelles”) was identified,
which, in the context of this report, include high-tech production, medium-tech
production and high-tech knowledge-intensive services. The latter make up half of the
total number of technogazelles. In general, technogazelles account for 3,534 companies,
that is, only 12.3% of all HGCs. Particular attention to this sector is driven by the
important role of such sectors in ensuring the technological development of the
economy.

Leading positions in terms of total revenue, as well as in terms of the number of
companies, are occupied by trade, construction and knowledge-intensive services. As
for the revenue of technogazelles, in 2020 it amounted to 2.652 trillion rubles, which
is comparable to the construction sector, that is, it puts them in second place among
all sectors of HGCs.

The average revenue per HGC in 2017 came to 336 million rubles, and in 2020, this
figure almost tripled, reaching 914 million rubles. The leading positions in terms of
revenue per company are occupied by mining, trade and high-tech production. In terms
of employment in a single company, mining, high-tech production and energy took the
leading places. It can be stated that, in the extractive industry and high-tech industries
among, HGCs are mainly large companies.
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Leadership in absolute revenue growth belongs to mining, trade and high-tech
production. These sectors are not only represented by large companies, but also provide
the largest increase in revenue per company.

The most interesting are companies whose rapid growth is sustainable and long-
term, since most HGCs only grow sporadically. In this regard, an analysis was made of
repeated episodes of the growth of HGCs that took place in the past (for a period back
to 2012). It turned out that not a single episode of high growth, except for the first and
only one, was observed in about a quarter (23%) of all HGCs. At the same time, most
of the companies that did not have experience of previous high growth are represented
in the following sectors: high-tech and medium-tech production (32% and 26%,
respectively); construction (25%). This suggests that many new high-growth market
players had appeared in these sectors by 2020.

In contrast, among those sectors with the least number of companies that did not
experience rapid growth in the past, there are such as mining (17%), high-tech
knowledge-intensive services (20%) and agriculture (21%). It can be argued that HGCs
in these sectors of the Russian economy demonstrate the most stable growth.

Companies with the highest number of episodes of previous high growth also deserve
attention. These are the few companies that grew rapidly during the entire period under
consideration (from 2012 to 2020). In total, 745 such “super-impact-resistant” companies
were identified among HGCs.

The total number of exporters among the observed HGCs turned out to be very small.
Only 5% of all HGCs from the sectors examined have ever had an export activity during
their period of high growth (2017-2020). Despite the small number of exporters, they
make a significant contribution to the total revenue of HGCs. The total revenue of HGC
exporters in 2020 amounted to 6.8 trillion rubles (26% of HGCs’ total revenue). This
suggests that, first of all, rather large companies go out for export: the average revenue
of a HGC exporter is 4.7 billion rubles. The share of technogazelles among exporters is
more than twice as high as their share among all HGCs (26.2% versus 12.3%, respectively).
This indicates a high export activity of companies from high-tech sectors.

An analysis of the sustainability of the growth of HGC exporters showed their
insignificant differences from companies that were not engaged in export. It can be
argued that access to export is not yet a reliable basis for the long-term growth of
Russian business.

As a result of the analysis, 1,413 companies were identified among HGCs, which were

identified as innovative. They make up 5% of the total number of the Russian HGCs.
At the same time, in terms of revenue, innovative HGCs account for 16% of all HGCs.
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This indicates that among the innovative HGCs, there are companies with a relatively
higher amount of revenue than for HGCs as a whole. Quantitatively, 2/3 of innovative
companies are concentrated in three technology sectors: the sector of high-tech
knowledge-intensive services (41%), medium-tech (15%) and high-tech industries (9%).
It can be argued that, in the HGC segment, innovation is closely related to high-tech
sectors.

In terms of export activity, innovative HGCs also differ from the general population
of HGCs. In particular, among them, 20% of companies are exporters, while for HGCs
as a whole, exporters make up only 5%. This means that operations in foreign markets
stimulate the innovative activity of HGCs and vice versa.

An analysis of high growth sustainability clearly shows that innovative HGCs
experience high growth episodes much more frequently than other HGCs, and this
occurs over all of the periods under observation. The gap is especially large (by 2.1 times)
in terms of the share of companies that had the maximum number of episodes of high
growth: 5.4% for innovative companies and 2.5% for the remaining companies. Indeed,
the presence of such assets as patents, investments in R&D, the ability to work with
complex technologies and equipment, and a team of qualified specialists create a solid
foundation for long-term growth. In relation to this, a promising direction in supporting
HGCs could be state support for innovation- companies.

The results of the survey conducted with the application of a formalized interview
method made it possible to see the companies’ expectations, not only of the situation
in 2020, but also in 2021 (and to a certain extent, even early 2022). In particular, the
survey showed that HGC respondents are generally positive about the results for both
2020 and 2021 (the ratings for all 17 indicators are above average). At the same time,
companies assess the period 2017-2020 more positively than 2021 compared to 2020.
The most active growth was in revenue, the level of utilization and equipment of
production facilities, as well as the volume of attracted credit resources.

Upon comparison of the data obtained on HGCs’ assessments of their own development
with already published information on the rapid growth in 2021 of the indicators of the
largest Russian companies (the “Expert-400’” rating), it can be stated that this growth,
based on a “price rally” in the global commodities market, did not serve as a driver for
the domestic Russian market, where most Russian HGCs operate. It can be assumed
that there will be a much larger representation of large, commodity and export-oriented
companies, as well as related SMEs, among the 2021 gazelles.

About half (43%) of the companies surveyed either do not develop new products and

technologies at all, or they rate themselves as developers of new products and
technologies quite low (by 2-3 points out of 10) compared to their competitors. At the
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same time, companies with higher assessments of their innovative activity assess their
development indicators much more positively, thus confirming the hypothesis that
sustainable growth is related to the innovative activities of HGCs.

The main factor that determined the situation in 2020 was, of course, the coronavirus
pandemic. Despite overall growth between 2017 and 2020, many companies falling into
the HGC category have been severely affected by the effects of this pandemic. In this
regard, their assessments of the impact of the “coronavirus crisis” on their business
were especially interesting. Most Russian HGCs (42%) claim that this pandemic did not
affect them at all, 33% assess its impact rather as positive, and 26% as negative. In turn,
23% of companies have seen increased demand for their products or services. A significant
number (20%) of companies noted the positive effects of remote work. Furthermore,
a significant proportion of companies took advantage of the problems of their
competitors for market expansion (17%).

Speaking about the negative consequences of the pandemic, companies most often
mentioned a decrease in demand (24%). In this category, a decline in the volume of
work and services, the freezing of projects with customers, the closure and withdrawal
of contractors from the market were noted. The next most frequent was various problems
with personnel (19%), including a shortage of employees, an increase in the burden on
those who remain, forced layoffs of employees due to a decrease in turnover, downtime
due to illness and self-isolation, and death of employees. The drop in profitability and
similar problems (17%) of companies are driven by rising prices, an increase in existing
costs or the emergence of new ones (e.g., ensuring sanitary measures, etc.), and
a decrease in revenue with increased costs.

When commenting on the government measures to support business used by the
surveyed companies, they cited such initiatives as reducing total insurance contributions
for compulsory pension insurance and providing a payment rescheduling (23%),
preferential loans for the payment of salaries to employees (19%) and limiting inspections
(14%). At the same time, 48% of companies, according to the survey, did not rely on
state support during the pandemic at all.

As for government support in general, only 22% of companies claim to have used it
over the past five years. Among the first cited positions were the instruments of credit
and financial support. The first three places among the organizations that companies
were able to name as having supported them in the past five years included banks that
provided them with credits on preferential terms. First, these are loans with a reduced
rate, or with other preferential conditions. Of the various development institutions,
companies most often named regional business support agencies, the Russian Small
and Medium Business Corporation (together with Russian Bank for Small and Medium
Enterprises Support) and the Russian Export Center.
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Non-financial instruments of state support were slightly more popular: at least one
of these instruments was used by 45% of companies. However, in most cases, companies
only used one instrument. The most popular instruments were cited by a maximum of
17% of companies. This suggests that companies were not active in seeking non-financial
support instruments offered by the government. Among the latter, various types of
support from regional agencies were named: consultations (legal, marketing, business
development, etc.) and administrative support from regional authorities when resolving
issues with federal or other authorities.

It is noteworthy that, even in the context of the post-pandemic crisis and serious
external and internal shocks in the spring of 2022, the companies surveyed are mainly
focused on growth rather than simply their own survival. In response to a question
about their future, options related to the plans of HGCs to increase revenue (or sales,
or output) (34%), maintain and increase jobs and income of employees (31%) came to
the fore. The problems of survival and maintaining stability only placed third among
the priorities (29%).



Pa3den 1

®denomeHn bPK
Y MHCTPYMEHTBI HOAIEPKKM I3TUX KOMIIaHMUIA
(0030p 3apyOeXHBIX ITyOJAMKAIIMIT)

1.1. AxTtyanbHOCTBb ucciegosanuii bPK
B KOHTEKCTe 3a7a4 NOALePKKU 3aHSITOCTU U 3KOHOMUYECKOTO
pocTa

3HAUNTeNbHBbIN pOCT MHTepeca K TeMe BPK u MacmrTabupyeMbIXx KOMIIAHMIA, WU
ckeiinanos (scale-ups)®, cBsI3aH ¢ pellleHKeM KpaiiHe aKTyaJbHON JJIs1 BCeX HalMOHalb-
HBIX 9KOHOMMK 3aJlau — CO3JaHMsI HOBBIX pabounx mecT. Tak, COracHo Omy6aMKOBaH-
HbIM B 2020 r. sanHbIM EBpocTara [3], B 2018 r. B cTpanax EC okosno 172 ThiC. KOMITaHMIT
6bL10 KIaccuduiMpoBaHo Kak ObicTpopactyiue npennpusatus (high-growth enterpris-
es), uTo coctasjsuio 6ojee 1/10 (11,9%) ot Bcex meiicTByoOmMX mnpennpusituii EC co
nrraToM He MeHee 10 COTPYOHMKOB. B 0611€ii CJIOKHOCTY 3T TIPeAIpusITus obecrieun-
u paboroit moutu 14 MuiH denmoBeK. IIpy aTOM camast BbICOKAS TOJIST OBICTPOPACTYLINX
MPenIpUSITUIL Cpeay BCeX NeCTBYIOUMX MPeINPUSITUI C YMCJIOM COTPYAHMKOB He Me-
Hee 10 6buta 3apukcmpoBana B I'penyn (16,9%), 3a Heit wiemoBanu Humepnauasi (16,3%),
Ucnaums (16,1%) n Vpnauamust (15,8%).

Kak manee orMeuaeTcst EBpocTaToM, 3TU ObICTPOPACTYILME IIPEAIIPUSITUS OKa3bIBAIOT
3HAuUMTEbHOE BJIMSIHME Ha 3aHSITOCTb BO MHOTMX cTrpaHax EC. B wactHoctu, B 2018 T.
MIPUMEPHO KaKAbI 5-71 COTPYAHUK TpeanpusTuii co mrarom 10 u 6oee yeaoBeK pa-
6oran B BPK B Hunepnaugax (28,0%), I'peryu (25,6%), Upnauguu (23,7%), IlopTyranun
(21,8%) n Ucnianum (21,4%) [3].

B cBoI0 ouepensn, B mybGimMKanyu KaHaackoro ucoremosatesns I1. PuBapa 2020 r. mpu-
BOAMTCS elle 6ojiee BIeUyaT/ISIONIasl CpaBHUTENbHAS CTATUCTUKA: 3a mepuon ¢ 2009 1o
2013 r. B Kanage HacuuteiBanoch 1,24% BPK cpenyt Bcex mpepnpusiTuMii, BKIOYAS MU-
Kpodupmbl (co mTaTom MeHee 10 yenoBek), u Ha om0 3Tux BPK mpumwiock 63% ot 06-
1Iero YMCTOr0 POCTa 3aHITOCTU B CTPaHe 3a 3TOT OTPE30K BpeMeHMU [4].

B kauecTBe 6osiee CBEXEro MpumMepa comuiemcs: Ha 0630pHbIin qokaan O9CP, odu-

IMaabHO OmMybnMKoBaHHbIM B HOs6pe 2021 1., Understanding Firm Growth. Helping
SMEs Scale Up («Ocmbicienue peHomeHa pocra dpupmsl. ITogmepskka MCIT B MmaciiTa-

3 TlompoGHee 0 deHOMEeHe MaclITabMpyeMbIX KOMITaHMii / cKeiinamnoB cM. [1, ¢. 17-19].
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6upoBaHuu 6m3Heca») [5]. AHamuTuKamu O3CP 6bUIO B OUepeHOI pa3 BbISBIEHO, UYTO
BPK 1 macmrabupyemMbie KOMIIauuu (B JaHHOM JOK/IaJe OHM, KaK IpaBuUio, 0003Ha-
yaJIiCch Kak scalers; 3a HeMMeHMeM aJleKBaTHOI'O PYCCKOI'O IMmepeBoda IIpeijaraeM JMC-
I10JIb30BaTh TPAHCKPUILIMIO — CKeijaepbl) BHOCAT 3HAUMUTENbHbBIM BKIAM B CO3JaHue
pabounx mMecT U obecrieyeHyue o6IIero SKOHOMMUYECKOTO pocTa. B pamMKkax IpoBemeH-
HOT'O MMM MMWJIOTHOTO UCCAen0BaHus B IsiTu ctpaHax EC — Ouunsauauu, Utanuu, [op-
tyranuu, CooBakuy u McrmaHum — K KaTeropuy MaciuTabupyeMsbix (scale up) 6bL10
oTHeceHO 13-15% MCII ¢ umciom cotpymHukoB ot 10 mo 249 (t.e. MCII 6e3 yuera
MUKPOKOMITaHMI)*.

Kak mokasaj npoBefeHHbIN ganee cnenyaaucramu O9CP ananus, B epuop ¢ 2015
no 2017 r. Ha OO0 3TUX KOMITAHMII-CKelyiepoB MPUIILIOCh OT 47 1o 69% Bcex HOBBIX
pabounx MeCT, CO3JAaHHbIX B I9TUX CTpaHax Ma/IbIMKU M CpegHMMM KoMmIaHusiMu (6e3
MMUKpOKOMITaHuit). TIpMueM 0COGEHHO 3HAUMMbIM OKa3aJoCh BO3IeiicTBMe Hambolee
IVMHAMUUHBIX CKelJIepoB CO CpeHerogoBbIM POCTOM 3aHSITOCTU B 20% 1 Bblllle B Teue-
HMe TpexjeTHero nepuoga. K aToii mpocioiike 0bLJI0 OTHECEHO OKOJIO TPETU BCEX BbI-
SIBJIGHHBIX B IIMJIOTHOM MCC/IeJOBAHNUM CKeiIepoB, U IIpU 3TOM OHM obecrieumyin 60Jb-
IIe ITOJIOBMHBI BCEX HOBBIX paboumx mecT, co3maHHbix BPK, otHocsmummcs k MCII.

AsTtopsl noxinaga O3CP Takke caenany elge OgHO OYeHb BaXKHOE YTOYHEHME T10 ITPO-
aHAJIM3VPOBAHHOI BhIOOpKe eBpomneiickux MCII-ckeitnepoB: «COBOKYITHbIN BKJIaJ KOM-
MaHMii-CKeiiIepoB B POCT uKciaa pabouMx MeCT OCTAeTCs IOJOKUTEIbHBIM U B IOCIIe-
IyIOTie HeCKOJIBbKO JIeT mocie 3aduKCMPOBaHHOI dasbl pocTa ux macitaba» [5]. Bonee
TOTO, MO olleHKaM aHaJIuTUKoB OODCP, okoso 60% kommnaHuii-cKeiiaepoB, MPOJeMOH-
CTPUPOBABIIMX B MCCIEIOBAHHBIN Iepuof, ObICTPbIN POCT paboumx MeCT, «ITPOIOJIKaIN
I00aBJISITh HOBBIE pabouye MecTa MM 110 KpaiiHeil Mepe COXPaHsUIM B XOIe MacIlTa-
O0MpOBaHMS YMCJIO PabouMX MECT B TeUeHMe Tpex JieT II0C/Ie MepBOHAYaJbHOTO 3Talla
6bIcTpOro pocta» [5]. TakuM 06pa3oM, IO MHEHWIO aBTOPOB, TOCYIapPCTBEHHAS TTOIIePK-
Ka MaclITabMpyeMbIX KOMIAHMI MPOJOIKAeT OKYHaThCs ¥ IOC/Ie BO3SMOKHOIO 3aBep-
meHus ¢asbl ux 6sicTporo pocta (beyond the scale-up phase).

Kpome Toro, anaymtukyu O9CP ocobo ormeuaioT, uto BPK, BbIsSIB/I€HHbIE T10 ajbTep-
HaTMBHOMY KPUTEPUIO POCTa Mpoask/o6opora (scalers in turnover), mpenckasyeMo BHO-
CST 3aMEeTHbIN BKJIAZ B POCT o61ero oobema mnpogask MCII co mratom 6oee 10 ueno-
Bek. Tak, Ha uX OO0 TpUIUIOCh OT 51% (B Wcmanum) mo 71% (B OuHASHIUU
u IMopTyrasnu) cCOBOKYIHOro pocta mponpax Bcex MCII B McciiemoBaHHBIX CTpaHax 3a
TpexneTHuit mepuon (2015-2017 rr.). Uto Takke BechbMa IMOKa3aTeIbHO, Ha JTOJI0 TAKMUX
BPK mpumiocs ot 40 mo 65% ot ob61iero umcia paboumx MecCT, CO3JaHHBIX 3a 3TO JKe

4 B kayecTBe OCHOBHOI'O KpUTepMs UCIIOIb30BaNINCh TeMIIbI pOCTa 3aHATOCTY — CpelHMi mpupoct 10% B ron uin
6osee B TeueHMe TpeX JIEeT; OTAENbHO YTOUHMM TaKxke, 4To o 15 crpaHam EBpocoiosa, KOTOpbIe IOBEPIINCH
6osee o6iemy cratuctuyeckomy ananmnsy OICP, cpenusist nonst BPK cocrasisuta ot 7 no 14% (manubie 2017 T.).
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Bpemsi Bcemu MCII nmwioTtHbix crpaH (Ouunsiaaus, Wranus, IMoptyranms, CioBakust
n Ucnanus). Taxke 0Kasaaoch, YTO OKOJIO TPeTM KOMIIAHUI, OMpele/ieHHbIX Kak ObI-
CTPOpAacTyIe 0 KPUTEPUIO poCTa IIPOoask/060poTa, OJHOBPEMEHHO TOTaIM B KJIaCC
BPK 1 no xputepmuio pocra 3aHITOCTMU.

Elle oovH 3HaUMMBbIV SMOUPUIECKNUI BBIBOJ, CAEMAHHBIN aBTOpaMU MCC/IeA0BaHNUS
O3CP, 3aknoUaeTcss B TOM, UTO OOJNBIIMHCTBO MPEIITPUSITUI-CKeIepOB MMpeICTaBIIsIN
cob6oit 3penbie MCII, Bo3pacT KOTOPBIX B Hauaje TMepPMoIa PoCTa COCTABJSI HE MeHee
mrecTu jet. B cpegHem 1o msit nuioTHBIM ctpaHam EC mouty 80% BbISIBIEHHBIX CKeli-
JIepoB OKa3a/IMChb MMEHHO TaKMMM 3PeJIbIMM KOMITAaHUSIMM, ¥ Ha HUX MPUIIIOCHh Oosee
70% HOBBIX pabouynx MecCT, CO3IaHHbIX BceMU cKeiyiepamu 3a mepuon 2015-2017 rr.

IMogo6Hast Bo3pacTHasi KapTuHa 6osee xapaktepHa misgs BPK u maciiTabupyembix
KOMITaHU TTPOMBIIIJIEHHO Pa3BUTHIX CTPaH, TOTAA KaK B GOJBIIMHCTBE Pa3BUBAIOIINX-
Cs1 CTpaH, COMIACHO aHAIN3Y, IPeICTaBIeHHOMY B MOHOrpadun crernyuanuctos MBPP /
BcemupHoro 6aHka, OCHOBHOJ MacC/B KOMIIAHMI «ITepeXXMBAET 3MMU30/Ibl BBICOKOTO PO-
CTa Ha CaMbIX PAaHHMX 3TAllaxX CBOEro Pa3BUTHUS / KM3HEHHOTO LMKIa» [6].

Hakownel1, 1o MHeHMI0 aHaIUTUKOB OICP, «B 11e710M (aKThl YKa3bIBAIOT X HA TO, UTO
paciiMpeHye MaciiTaboB AesATelIbHOCTM (KOMIIAHMII-CKeiiepoB. — ABT.) B OCHOBHOM
00YCJIOBJIEHO CTPATETMUeCKMMY MHBECTULIMSIMM 3TUX KOMIIAHMIA B ITOAPbIBHbIE MHHO-
BallyM, HAITpaBJIeHHbIE HAa M3MEHEeHMe METOMIOB MX pabOThl MM Ha MpogaBaeMble VMU
TOBapbl U yoIyTu» [5].

1.2. TepmuHosornueckas crnenuduka

B Hamem mpenpiayinemM o63ope 3apybeskHbIX myonmkaimii Ha Temy BPK [1, c. 15-19]
y3Ke JOCTaTOYHO MOAPOOGHO paccMaTpuBajach MpobaeMa TepMUHOIOTMYECKOI Pa3HOTOo-
JIOCHMIIBI — HaJIMUMS MHOXECTBA PasIMYHBIX (GOPMa/IbHbIX OINpPemeIeHNI ITOJ00HbIX
KOMITaHMI1 ¥ 6a30BbIX KpUTEPHMEB (KaK KOJIMUYECTBEHHBIX, TAK ¥ KAUeCTBEHHBIX), ITI03BO-
JITIOIIMX OTHECTU UX K KaTeropuy ObICTPOPACTYIIUX.

o cuX MOp KOHCEHCYCa OTHOCUTEIBHO OIpeAeseHNs ObICTpOpacTymmx GbupM cpean
McciieoBaTesiell Tak M He CJIOKWIOCh, XOTSI B KaueCTBe YUIOBHON OTIPaBHOM TOUKM, KaK
MPaBUJIO, UCIOJIb3YeTCSI BapUAHT, NpenjiokeHHbil eme B 2007 r. aHasmmtukamu O3CP/
EBpocrara. HamoMHMM, 4TO, COIJIACHO 3TOMY 6a30BOMY OIpefesieHNI0, ObICTPOPacTy-
e GUPMbI — 3TO BCE MPEIIPUSITUSI CO CPeIHEroIoBeIM pocToM (average annualised
growth) 6omee 20% B rom 3a TpexyieTHUii mepuon u ¢ 10 mau 6omee COTPymHMKAMU
B IITaTe B Hauaje repuona HabmomeHus [7]. [Ipu atom aHamuTukyu OICP Takke yTou-
HWIM, UTO B Ka4yeCTBe KOJIMYECTBEHHOTO KPUTEpUSI MOKET MCIOJIb30BaThCS POCT Kak
Yycaa COTPYOHMKOB, TaK ¥ 060poTa (BBIPYYKM, MPOAAK) KOMITAHUIA.
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B memom nmpuxopuTcs € coXaleHMeM KOHCTaTMPOBaTh, YTO MHOTOUYMCIEHHBbIE THU-
6punHbie BapuaHThl gebuanunit BPK, mo3nHee npenarasimmecs: pa3aMyHbIMMY aBTOpA-
MU, TIOKa He ITO3BOJISIFOT YETKO BBISIBUTb HU CaMy MPUPOLY LAHHOTO SKOHOMMYECKOIO
(deHOMEHa, HU TUIIMYHbIE xapakTepuctuku BPK, o6ycioBimBaiole OTHOCUTEIbHO
YCTOMYMUBYIO JUHAMMUKY UX Pa3BUTUS (IOBTOPSIEMOCTb 3MM3040B POCTA).

[Tpu 3TOM BecbMa TePMMHOJIOIMYECKU PA3MBITBIM O CUX IIOP OCTAeTCs U MMeUnit
6/113K0e OTHOIIIEHNE K OCHOBHOII IpobieMe, T.e. K hopMaibHOI umeHTUduKanmu BPK,
BOIIPOC OIpenesieHs Tak Ha3bIBa€MbIX MACIITAOMPyeMbIX KOMIIAHMIA, MM CKEeIaroB
(scale-ups). ITpakTnUecKy MAEHTUYHBIE OIIpeneIeHVsT KOMIIaHMI - CKeIaIIoB IIPUBOISIT-
csl B ITyONMMKAIMSIX CKAaHAMHABCKUX KYpaTOPOB MPOrpaMM IMOAIEPKKM TaKUX KOMITAHUIA
Nordic Scalers  Nordic Scalers 2.0 1 B crieniMajJbHOM JIOKJIajie KaHAICKUX MCCIeI0Ba-
Teseli u3 Yaupepcutetra Toponto (C. JeHHM U Op.).

TaK, CKaHAMHABCKMMHU aHAJIMTUKAMM B KadeCTBe pa6oqero BapMaHTa M3HAYaJIbHO
VCIIO/JIb30BAJIOCh Clleayiollee TPEexXCOCTaBHOE OIIpeneieHne CKelaroB:

e TOmOBON moxom (annual revenue) He MeHee 2 MJIH €BpO;
o 00IIas YMCIeHHOCTDb IepcoHana He MeHee 10 uejoBek;

e  eXerogHble IOKa3aTeayu Ipupocra (BbIpyuky) He MeHee 20% 3a TmociemHue
Tpu roza [8].

B cBow ouepens, cormacHo Bepcum C. JleHHM M ero KOJIeT, «B COOTBETCTBUM C WC-
MOb3yeMbIM HaMU ONpefereHNeM, OCHOBAaHHBIM Ha IMHAMMKe POCTa JOXOAO0B, K KOM-
MaHUSIM-CKeiiJlallaM OTHOCSITCSI T€, Y KOTOPBIX CPeIHEerol0Boi MPUPOCT BBIPYUKU B Te-
yeHMe Tpex JieT cocTapisieT He MeHee 20%, a MMHMMAaJIbHbINM MTOPOT BRIPYUYKM (Minimum
revenue threshold) B koHIle mepuonma pocra cocrasisieT 2 MJIH Ao/UL» [9]. OTMeTUM
TaKke, UTO KaHaJCKMe aBTOPbI, Kak U psf, OPYTUX COBPeMEHHBIX McCaefoBaTeneii (Ha-
TpuMep, U3BECTHBIN 6puTaHCKUiT aBTOp cepun mybnukanuii o reme BPK K. MeiicoH),
(hakTMUECKM CTAaBIT 3HAK PABEHCTBA MEXIY TePMUHAMM «KOMITaHUM-CKeIaIbl» (scale-
ups) u «bpicTpopactyiie ¢upmbl» (high-growth firms): «...macirrabupyembie KomIia-
Huu (scale-ups) xapaKTepMU3yIOTCSI YCTOMUMBBIM POCTOM 3aHSITOCTM ¥ TOXOHOB Ha IIPO-
TSDKEHUM OTIpefleIeHHOTO TMepuofa BpeMeHM U ... 3a4acTyl0 MX TakKe Ha3bIBAaIOT
obicTpopactymmu pupmamu (high-growth firms)» [10].

MOKHO TaKkKe OTHEeNbHO YIOMSIHYTh 00 a/JibTePHATMBHOM TOAXOMe, KOTOPhIii B Ha-
CTOsIIIlee BpeMs UCITONb3yeTcsl COTpyaHuKamu rosnanackoro Erasmus Centre for Entre-
preneurship (uccnemoBaTenbckoe mnoppasaenenne Erasmus University B Portepmame)
B €KEroJHbIX 0030pax OJMHAMMKM PasBUTHSI €BPOIIeiCKIX KOMIIAHMIi-CKeinaIoB (cepust
nyb6nukaimii European ScaleUp Monitor). ITo ux Bepcuu, MpeacTaBIeHHO! B 0630pe 3a
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2021 1., «...MacImTabupyemMble KOMIIAHUY OIPEIe/ISIOTCS KaK MOJIOfble ObICTPOPACTyII/E
KoMIlaHMM (He crapiie 10 jeT), mosmyunBlive He MmeHee 1 MJIH €eBpO MHBECTULIVIN B Te-
yenne nocinenaux 10 net (saBapb 2011-ro — mexkabpsr 2020-ro)» [11]. Bripouem, oue-
BUTHO, UTO MOJOOHBIN MOAXO[ (C aKIIEHTOM Ha BEHUYPHYIO U CTapTall-COCTAaBJISIONIYIO)
CYIIECTBEHHO OTPAaHMYMBAET OOGIIYI0 BHIOOPKY OTCIEKMBAEMbIX KOMIIAHMIi: Tak, B 00-
3ope 3a 2021 r. IPUCYTCTBYIOT O6IIVEe JaHHbIE TOJBKO MO 15 eBporeiickuM cTpaHam —
JuIepaM I10 OOIIeMY YMCIy HpeACcTaBJIeHHbIX B HUX CKeIamnoB (mpuueM 33% 3 HUX
6asupylorcst B Bemukobpurauum u eme 17% — Bo @paHuum), U UX CyMMapHOE YMCIO0
COCTaBJISIET MUIIb OKOJ0 450 KOMITaHWIA.

CornacHO ke TpPakTOBKe B IpencTtaBieHHOM Deloitte B mione 2021 r. 0630pe Scaleup
Ecosystems and The Future of Mobility («Ckefinan-skocucreMsl 1 6yayiiee MOOUIBHOCTI»),
Tof, ckeitamamu (scale-ups mam scaleups B JIMTHOM HaIlMCaHWUM) OISTh-TaKy ITpe[Jjiara-
etcst moHMMaTh BPK, koTopbie «kak mpaswio (typically), y)ke MMHOBaiM CTa[iMi0 cTapTarna
1 0011aIaloT MPOBEPEeHHOI BpeMeHeM Ou3Hec-Mofenbio (proven business model)» [12].

HakoHell, B yIIOMSHYTOM BbIllle 0630pHOM gokiage OICP 2021 r. ¢pakTuyecku GbiI
MIpe[iCTaB/IeH OuepeIHON TepMMHOIOTUYECKNI Heojmoru3M — scalers (ckeinepsl). Ho, o
CYTH, KOMIIaHMM-CKeTiepbl B TpakToBKe O9CP — 310 «ObIcTpOpacTyuime MCII (fast-grow-
ing small- and medium-sized enterprises, SMEs)» [5]. UHbIMM C/IOBaMM, B KaueCTBe Tak
Ha3bIBaeMbIX KOMITaHMIi-CcKeiiepoB aHaiuTuku O3CP, mo cyTu, paccMaTpMBaIOT BCe
BPK, 3a uckiIoueHneM KpPYIIHBIX.

[Tpu stom ananutrky OICP B ouepenHoil pa3 OTMeYaroT U TO, UTO UCCIeNOBATEISIM TaK
10 CUX TIOP U He YOAJIOCh YCTAHOBUTD, YeM ITPUHLIMITMAIBHO OTIMYAIOTCS MacIITabypyemMbie
KOMITAHUM OT «HEMACIITabupyeMbIX»: «3a MCK/IIOYeHVeM OTHe/bHbIX MCCIeJOBaHMI Ha
CTPaHOBOM YPOBHe, KOTOpbIe pacCMaTpMBaIOT crielvduyeckyie (pakTopsbl, HAITPUMeEP JOCTYII
TaKMX KOMITAHM K IJI00aIbHBIM PhIHKAM WM K MCTOYHMKAM BHEITHETO (hMHAHCHPOBAHMSI,
BCe ellle HeT TIOHMMAaHMsI 0COOeHHOCTel caMoro Iporiecca TpaHchopmaummu MacuTabupy-
eMbIX KOMIIaHWi, B XOfle KOTOPOTO OHU TePeXMUBAIOT MePUOIbI BBICOKOTO pocTta» [5].

1.3. BPK B nmepuoabl Kpusuca

Heob6xomuMo OTHETbHO OCTAHOBUTBLCSI TAaKKe Ha IIOMbBITKAX, IPeIIIPUHUMAEMbIX
B ITOCJIe[THEEe BpeMSI HEKOTOPBIMU MCCIeqoBaTensamMu (peHoMeHa O6bICTPOro pocTa, ITyoKe
npoaHannMsupoBaTh nosegenre BPK B Kpu3ucHbIX yoIoBUAX. 110 BIIONHE ITOHSITHBIM
MIpUYMHAM B [IEHTPe BHMMaHMS 0Ka3ajJ0Ch BO3IeJCTBYE HA BedeHMe MMM OM3Heca IJIo-
6anpHOI maumemuu COVID-19.

B wactHOCTM, B 0630pe OICP 2021 I. KOHCTATUPYETCS, UTO «YUUTHIBASI UX BAKHYIO
pOJb B CO3JaHMUM paboUYMX MeCT, BOIIPOC O TOM, KaK MoAAepskaTh ObICTpopacTyIye Gpup-
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MbI, SIBJISIETCSI OMHOJ M3 LIEHTPa/IbHBIX TeM B Aebarax O IpelIpyHMMAaTeIbCKO ToJIn-
THKe. 1 9TOT BOIIpOC 0COOEHHO BaskeH [IJIs1 BbIXOJA U3 Kpusuca, BbisBanHoro COVID-19,
YUUTBIBASI 3HAUMUTENIBHYIO CTE€I€Hb CTPYKTYPHBIX M3MEHEHMI, KOTOPbIE OH ITOBJIEYET 3a
co060i1, ¥ POJTb, KOTOPYIO MOTYT ChITPaTh MacIITabVpyeMble KOMIIAHUM JIJIST Ipeobpaso-
BaHMSI HOBBIX BO3MOKHOCTEHI pocTa B pabouye MecTa, IIOBBIIIEHMEe SKOHOMMYECKO
3 GeKTUBHOCTM U YCTOMIMBOCTI» [5].

B cBoI0 ouepenp, B crathe 2021 1. I1. Jlamb6epra u V1. BaH PeeHeHa oTMeudaeTcsi, 4ToO
Ha OO0 MacIITabMpyeMbIX KOMIIAHMII MPUXOOUTCS GOJbINas 4acTh HOBBIX paboumx
MeCT ¥ 5KOHOMMYECKOJ CTOMMOCTM, ¥ BOCCTAHOBUTEIbHBIN IePUO IIOCIe Kpu3nca He
CTaHeT UCKIIUeHreM. bornee TOro, MMeHHO MHHOBAILIMOHHbBIE U CKJIOHHbIE K PUCKY Mac-
mrTabypyeMbple KOMIIAHUYM MOTYT MMETh B 3TOT MEPUO[, 60JIbIille BO3MOXKHOCTE IJIsST PO-
CTa, yeM B 0OBbIUHOE BpeMs, eciv UM OymeT okasaHa Hajjexalas rnoamepskka. [Tostomy
HapsITy C MMPOKUM CIIEKTPOM OOIIMX Mep aHTMKPU3VUCHONM MOOIEePsKKM ITPeaIIpUsITUi
MpaBUIbHAS TTOUTHUKA BOCCTAHOBJIEHUS AO/DKHA BKIIIOUATH LIEJIEBYIO TIOIIEPKKY GUPM
C BBICOKMM MOTEeHUMAIOM pocTa [13].

B omy6imnukoBanHOM B 2021 I. TexHMYECKOM AoKjaze creinanucroB European Com-
mission’s Joint Research Centre (O6beAMHEHHOTO UCCIEA0BATEILCKOIO HeHTpa Cy>KObI
HayKy ¥ 3HaHMi EBporieiickoii komuccuu) 6buta MpeAIpMHITa TpeaBapuTebHas 1o-
TbITKA O0jiee 0OIIero aHaaM3a TeKYIIero Bo3AeiCTBUSI KPU31Ca, BbI3BAHHOTO MaHIeMMI-
ein COVID-19, Ha eBponerickue BPK.

OCHOBHOJI BBIBOJI, CHOPMY/IMPOBAHHBIN aBTOpaMy JAaHHOTO AOKIaAa, 3BYUUT Ciie-
Iyomum obpasom: «IIpoBemeHHbI aHanu3 poau BPK B mpemgbioyIIuX KPU3MCHBIX
M BOCCTAaHOBUTEJIBHBIX II€PMOIaX ITOKA3bIBAET, YTO OHM 00eCIIeuMBaIOT IIOI0KUTEb-
HbBII 9KOHOMMYECKUT 3(PdeKT B TeueHMe Bcero OM3HeC-IMKIIA, IPUYEM OCOOEHHO
3aMeTHOe MO3UTMBHOE BJIMSIHME Ha 3TamaxX BOCCTAHOBJIEHMSI SKOHOMUKMU (recovery
stages) oka3sbIBaloT 6osiee KpymHbie BPK» [14, c. 61]. BPK, oco6eHHO KpyIHbIe, 3Ha-
YMTEJbHO MOBBIIIAIOT O6IIYI0 6M3HEC-aKTMBHOCTD Jaske B KPU3MCHBIE ITePUOIbI, IPH-
yeM «3KOHOMMUYeckoe 3HaueHue BPK mis obecrieueHnst KpaTKOCPOYHOTO pocTa (Ha
CTPAaHOBOM YPOBHE. — ABT.) IMOYTU ITOJHOCTbI0 OCHOBAHO Ha aKTMBHOCTU KPYITHBIX
BPK xak B (pasax pocra/sKCIaHCKUM, TaK U B elle 6oblieii CTeleHy B Mepuoibl BOC-
cTaHOBIeHMsA» [14, c. 8]. HecMOTps Ha TO UTO HBIHEUIHMI KPU3UC «HEe IIOXOXK Ha
nmpeapiAyne GUHAHCOBbIE KPU3MUCHI ¥ KPU3UCHl CYBEPEHHOTO J0JTa, 3TOT MpoMe-
SKYTOUHBIM BBIBOA, HAPSIy C IPYTMMM MHOTOUMCIEHHBIMY CBUIETEIbCTBAMMU 0CO00T
3HauuMocTy BPK 111 S5KOHOMMKM B 1€JIOM TOBOPUT O TOM, UTO pa3paboTumKkam ro-
CYIapCTBEHHO MOJIUTUKN CJIEAYET YIAEISITh 0C000€e 1 IPeMMYIeCTBEHHOEe BHMMAaHMe
VMEHHO 3TOM KaTeropuy NpennpusITUIl U CO3LaBaTh IJISI HUX Pa3/iMYHble pPaMOYHbIE
MeXaHM3Mbl ¥ CXEMbI, CIIOCOOCTBYIONIME UX AAJbHEIIeMYy Pa3BUTUIO, B KOHTEKCTE
6osiee OGIIMX YCUIIMIT IO COEPKMBAHMIO KpU3uca M obecrieyeHuio 6ojiee GBICTPOro
BbIXOZA U3 Hero» [14, c. §].
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B o630pHoit myonukanyum 2021 r. M. BanHo u C.A. Bapym [15], OCBSIIIeHHOVi I71aB-
HBIM 00pa30M aHAIM3y BO3JENCTBHUS MPEAbIAYIIEro I06aabHOT0 (GMHAHCOBOTO KPU3M-
ca 2008-2009 rr. Ha BPK IMopTryranuu (aBTOPHI MOAPOOHO MCCIEIOBAIN VCXOAHYIO BbI-
60pky 6onee uem u3 190 Thic. kommauuii 3a mepuonm ¢ 2007 mo 2014 r1.), 6bUIO,
B YaCTHOCTM, BBISBJIIEHO, YTO Hamboiee yCTOMYMBBIMM KoMmaHusiMu (persistent high-
growth firms, PHGF) okasanuch OTHOCUTENbHO 60Jiee MOJIOAbIe M OMSTh-Taku 6Gosee
KpyTHbIe TT0 pasMepy B cpaBHeHuu ¢ npounmu BPK. Kpome Toro, nx 6msHec 6bl1 3a-
MeTHO 6ojiee MHTEPHAUMOHAJIM3VPOBAHHBIM (T.e. 60jiee OPMEHTHPOBAHHBIM Ha 3KC-
MOpTHBIE Mpofaski). [Io MHeHMIO aBTOPOB 3TOT'0 UCC/IeIOBAHMS, B YCJIOBUSIX 3HAUUTEIb-
HOTO COKpallleHMss OoOIIuX Ou3Hec-MHBeCTMLMIT B mepuon maHmemuyu COVID-19
(2 paBHO M TIPOUMX KPU3VCHBIX BHEIIHUX BO3MENCTBUIT) HEOOXOAMMO TMPEKIEe BCETo
rnoaepskMBaTh MMeHHO BPK, opreHTHpOoBaHHbIE Ha 9KCIIOPT, IIPY MOMOIIM Pa3INUIHBIX
(bMHAHCOBBIX MHCTPYMEHTOB ¥ MeXaHM3MOB®.

BripoueMm, BanHO ¥ Bapym mpu 3TOM chaesaiy MPUHIUINAIbHOE YTOUHEHME: VCXOIs
13 TOJITOCPOYHBIX MEPCIIEKTUB TOCYIAaPCTBEHHO IMOMUTUKY, TOA00HbIE aHTUKPU3VCHBIE
MporpaMmbl (TOCIIOAIEPKKM) caenyeT (OKyCHMpOBaTh Ipekae Bcero Ha (pupmax, KOTo-
pble MMEIOT XOpOIllMe IaHChl B CKOPOM BpeMEHM IIPEeBPATUTHCS B OBICTPOpPACTYIINE
(HGF, high-growth firms), a He Ha KOMITaHMSIX, KOTOPbIE YK€ TOCTUI/IM CTaTyca ObICTPO-
pactymux (HGF). 3ToT ux Te3uc, pasmenaseMblii MHOTMMM OPYTUMM MCCIEIOBATEISIMA
(dbeHomena 6picTpoOro pocra (CM., Harpumep, [16]), 6a3upyeTcst Ha LOCTATOYHO MTOMYIISIP-
HOM MPEeIIOI0KeHIM, ITOATBEPKIaeMOM GOraThiM SMIIMPUUECKMM aHAIM30MC, corac-
HO KOTOPOMY MHOTM€e KOMITAaHWUM, YIUThIBAsI KPATKOCPOUHOCTH (ha3bl UX OBICTPOTO POCTa,
PUCKYIOT MIOTEPSITh CBOM IVMHAMMYECKUI ITOTEHIIMA ellle IO TOTO, KaK CMOTYT ITOJIyUYUTh
peayibHYIO 1eIeBYIO TTOAAEPXKKY.

O coskHOCTY 3¢ (EKTUBHOIO TapreTUPOBaHMS KOMIIAHMI-CKEIIEPOB TaKKe TOBOPUT-
cs1 B aHaymTueckoM o63ope OICP 2021 r.: «UToObI OIpesennTh, KaKMM 06pa3oM rocro-
JIUTUKA MOXKeT 3((eKTMBHO MOAAEepKMBATh MacIITabupyeMble KOMIIAHWUM, TpebyeTrcst
Goslee 1IefieHaTIpaBAeHHas MCCIeIoBaTeIbcKas padora. OgHAKO IOKa HAM M3BECTHO CJIMIII-
KOM MaJjI0 IOCTOBEPHO YCTAHOBJIEHHBIX (DaKTOB (O MPUPOHe KOMIIAHUII-CKeiIepoB. —
ABT.), KOTOpbIE MOI/IM ObI TOMOYb ITOJIUTUKAM PaCIIPeNeINTh OTPaHMYEHHbIE PECYPCHI IS
ux Haubosnee 3(hGeKTMBHOrO MCIIONb30BaHNSI B pab0OTe ¢ TaKMMM KOMITAaHUSIMM» [5].

Boigenum Taxkske psi peaBapuUTebHbIX BbIBOIOB U ITPOMEXKYTOUYHBIX OII€HOK, Kaca-
IOLIMXCsT BAMsSHKUS Ha 6usHec BPK HemocpencTBeHHO m1o6anbHoi nangemuu COVID-19,
1o pes3yibTaTaM ITPOBEIEHHOTO0 aHKeTMpOBaHUs OGenbruiickux BPK (TouHee, OTHOCHU-

5 06 «uHTerpanuy Ha 3apyOGeXHBIX PbIHKAX» 3HAUMTEIBHOTO YMC/IA BBISIBAEHHBIX B MUJIOTHOM MCCIESOBAHUN
eBporneiickux BPK-ckeiisepoB Taxkske OTHelbHO YIOMMHaeTcs U B goknage OOCP — 2021 [5].

6 B yacTHOCTH, B CllelMaIbHON JIMTepaType MOJyuYnI MIMPOKOe PaclpOCTpaHeHNe TePMUH «OJHOMOMEHTHbIE»
BPK (one-shot HGFs), wiu one-hit-wonders (6yKBaJbHO «UyI0-OLHOLHEBKW»), 71 0003HAUEHWST HeI0JTOBeY-
HOCTM (ha3 GBICTPOro POCTa GONBUIMHCTBA TaKUX KOMIIaHWIA.
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TeJIbHO KOMITaKTHOJ BBIOOPKM MPUMEPHO MOTYCOTHM (IaMaHACKMUX KOMIIaHUI JaHHO
KaTeropuu), KOTOpble O6bUTM MpeAcTaBaeHbl B Apyroi myomukanuu 2021 r. [17]. B atom
0630pe aBropamu (M. lllenepcom u Ap.) 6bII TaKKe celaH 0COObIN aKlleHT Ha BhISIBIIe-
HUM PasaM4HbIX (aKTOpOB ycToitunBocTu (resilience) BPK ¥ TMIIMYHOM peakmyy TaKux
KOMIIaHM} Ha HeratuBHOe Bo3speiictBue COVID-19.

B yacTHOCTM, OHM OTMEUAIOT, UTO Ha HAYaJIbHOM 3Talle KOPOHABUPYCHOTO KpuU3uca
npeobiagaoomast peakiys MecTHbIX BPK 6bl1a OueHb «IIpU3eMJIEHHO» M B OCHOBHOM
OPMEHTMPOBAHHONM Ha MOWUCKM MEXaHM3MOB U CXeM KPAaTKOCPOYHOTO BbDKMBaHMS. Tu-
MUYHBIMYM TIPUMepaMM TaKUX OMEPATUBHBIX OECTBUI CTAIM aHTUKPU3UCHOE yIpaBJie-
HMe NeHEeXHbIMM CpefCTBaMM, UyacTasi U Mpo3payvyHasi KOMMYHUKALUS C COTPYOHUKAMU
1 0coboe BHMMAaHME K COXpPAHEHMIO 3aHSTOCTM BHYTPM KOMIMaHMil. IHBIMM CJIOBaMMU,
B Hauaje kpusuca COVID-19 koMmIlaHMM, OpUMEHTMPOBAHHbIE Ha POCT, MPEXIe BCETo
MpeaTIPUHSIIA JOCTaTOUHO PYTUHHBIE IeJiCTBYSI, KOTOPbIe MTOMOIJIM UM COXPaHUTh OIle-
pauOHHbIE BO3MOXHOCTHU. OOHAKO ITOMUMO 3TOV «PYTMHHON peakUMu», KaK MOKa3all
MPOBEIeHHbIN aBTOpaMy IyoGmMKanyuy aHaans, MHorvue MmectHbie BPK yske Torma caesna-
JIX OIpelesieHHble 1ary AJjisi CO3JaHMsI HOBBIX NMHAMMUYECKMX BO3MOXKHOCTEN, B TOM
Yyycie CBSI3aHHbIE C TMOMBITKAMM OBICTPOTO amnrpeiiga MMEBIIMXCS B 3TUX KOMITaHMSIX
6usHec-kKomIeTeHIMiA. [Ipruem KoHIleHTpalus BHuManus BPK Ha nmeiicTBuUsIX, CBSI3aH-
HbBIX C BBISIBJIEHMEM TaKUX AMHAMUYECKUX AOJITOCPOYHBIX BO3MOKHOCTEN, CTa/la HAMHO-
ro 6oyiee akKTMBHOI BO BpeMs 2-if BomHbl COVID-19.

K uncny sTux «IMHaAMUYeCKUX pelleHNii» MOKHO, HallpMMep, OTHECTM OOHOBJIEHME
OTHOIIEHUI ¢ KTIOUEBBIMM KJIMEHTaMM, ITOMCK HOBBIX HAIlpaBJIeHMIT 1 CIIOCOO0B Beje-
HUSL GM3HEeca ¥ Mepbl M0 HAJaKMBAHUIO YCTOMUMBBIX MAapTHEPCKUX CBsi3eil. HakoHelr,
Kak ObLIO C OCOOBIM YOOBJIETBOPEHMEM OTMEUEHO OeIbIUIICKMMM MCCIeO0BATEISIMU,
«II0JIyY€HHble HAMM pe3y/IbTaThl B LIEJIOM IIOKA3bIBAIOT, UTO INPeAIIPUHMMATENN, OPU-
E€HTHPOBAHHbIE HAa POCT, BCE ellle BeCbMa IMO3UTUBHO CMOTPST B Oyayiiee. BolbIIMHCTBO
OMNpPOIIeHHBIX HAMU MpennpuHumarteneit n3 bPK oTMeTmin B CBOMX KOMMEHTapUSIX, UYTO
POCT Kak Ha HalMOHAJIbHOM, TaK ¥ Ha MEXIYHAPOLHOM YPOBHE MO-TIPEXHEMY 3aHMMA-
eT Ba)KHOe MeCTO B MX I0BeCTKe AHS» [17].

1.4. HoBbie nporpammsl rocunogaep>xku BPK u ckeinanos

B ony6nmkoBaHHOV B 2022 T. KOJJIEKTMBHOI MoHOrpadum mon pemakuueii K. Ben-
6epra u K. Cangcrpéma Questioning the Entrepreneurial State. Status-quo, Pitfalls, and
the Need for Credible Innovation Policy («IlepeocmbiciieHMe TpeOIIpUHUMATEIbCKOTO
rocygapcTBa. CTaTyc-KBO, ITOIBOIHbIE KAMHM ¥ HEOOXOAMMOCTb MPOAYMAaHHOI NHHOBA-
LIMOHHOM TOMUTUKN») [18] 6bUIM TIpeACcTaBIeHbl pasiMuHble TOUKY 3pEeHUs UCCIel0Ba-
TeJIeil 110 TTOBOAY KOHIIEIIUH «ITPeAIIPMHMMATENIbCKOTO TOCYyIapCTBa», BIIEPBbIe BbIIBMU-
HyTOoil B 2011 TI. M3BeCTHBIM MTAIBSIHCKMM 3KOHOMMCTOM M. Manuykato [19]
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Y TIOJTYYMBIIIE}i BeCbMa IIMPOKOe PacipoCTpaHeHMe B MocIeHee gecsaTuieTre Ha GoHe
3aTSHYBIIETOCS CTPYKTYPHOTO Kpu3yica rino6aabHOi SKOHOMMUKMA.

B pamkax maHHOV KOHLenuuu (mosgHee pasBuTori ManiykaTto B HOBOW KHure [20])
OTCTAMBAETCSI HEOOXOOMMOCTh «BO3POXKIEHMS IPOMBIIIEHHOIO MHTepPBEHIMOHM3Ma»
(aKTMBHOV MPOMBIIIJIEHHO MOJUTUKN) CO CTOPOHBI TOCYHApPCTBA U MOCTYIUPYETCS BaXK-
HOCTb (POPMY/IMPOBAHMS HALVMOHAJIbHBIMM IIPABUTEIbLCTBAMM <«IJI00aJIbHBIX MUCCUIT»
(KOMIIJIEKCHBIX CTpaTeruii pasBUTHUS SKOHOMMKH), IPU ITOMOIIM KOTOPBIX MOKHO CTU-
MYJIMPOBaTh OOINYI0 MHHOBAIIMOHHYIO aKTMBHOCTb, HAIIPaBJIEHHYIO Ha pelleHue pas-
JINYHBIX CEPbe3HBIX COLMAJIbHBIX IIPOOJEM — OT PasBUTUSI 3€I€HOI SHEPreTUKU [0
YKpeIIeHNsT HallMOHAJIbHOM 6e30ITaCHOCTY M CO3HaHMs YCTOMUMBBIX CUCTEM 3[IPaBOOX-
paHeHMS.

He BOaBasich B AeTayM 9TO MOMY/ISIPHONM KOHIIEILMM, 100aBUM JIMIIb, UTO, I10 MHe-
HMI0 MallllyKaTo ¥ ee MHOTOUMCIeHHBIX TT0C/eoBaTeNei, MMEHHO roCylapCTBO Ha Mpo-
TSDKEHMM MHOTMX JIeT ObLIO IJIABHBIM IIPOBOJHMKOM MHHOBALMIA M IIPOMBIIIJIEHHOIO
OOHOBJIEHMSI B BeOYIIMX CTPaHaX MMUPA; B YACTHOCTY, MHOTME VCCIeIOBAaTENIN U TOJIN-
cuMelikepbl (OYKBaJIbHO «UTPOKM, (DOPMUPYIOIIE HOBbIe HAIlpaBIEHMUS MOIUTUKIA»)
CUMTAIOT, YTO Ha COBPEMEHHOM 3Talle OSHUM M3 BAXKHBIX 3JIEMEHTOB MAacCIITAOHBIX I'O-
CYIapCTBEHHBIX «MHTEPBEHLUMOHUCTCKUX» YCUJIUIL CIY>XKUT BO3MOSKHOCTD Ile/ieHaIlpaB-
JIEHHO#1 (TapreTUpOoBaHHOI) MoaaepskKu ObicTpopactyinux npennpustuii (high-growth
enterprises, HGES) 1 KoMmaHuii-CKeIamnoB Mpyu MOMOIIM Pa3IUUYHbIX CXeM U UHCTPY-
MEHTOB TOCHOJIUTUKN.

OTOMY IPUHLIUITKATIBHOMY KOMIIOHEHTY O0IIel IapagurMbl «IIpeapyHIMAaTelbCKO-
ro TOCYIapCTBa» MOCBSIEHa OTAeNbHas I71aBa BhINIEYITOMSIHYTO MoHorpadum 2022 T,
B KOTOpo¥ Bepymue uccnenoBartenu Tembl bPK A. Koan, I1. Xapacroumu, P. ITan n M. Te-
PYy3JIb PaCCMOTPEIN KI0UeBble aClIeKThl ¥ BO3MOKHbBIE TEOPETUYECKME U TIPAKTUYECKNE
000CHOBaHMSI [Ji TIPMMEHEHMSI pas/iMUYHBIX Mep TOCIOAIepsKKM TaKuX KOMIIaHMIA,
a Takke BbICKA3a/IM CBOM KOHILIEIITya/bHbIe COOOpaskeHMSI ¥ KOMMEHTapuUy Ha MpeaMeT
UX mpenaronaraeMoii 3pdeKTMBHOCTH (M, HAIIPOTUB, HelleJ1eco00pasHOCTY MCII0/Ib30Ba-
HMSI HEKOTOPbBIX U3 HUX).

Taxk, cornacHo dbopmanbHOMy aHanu3y A. Koaja u ero coaBTOpoB, K CaMbIM pac-
MIPOCTPAHEHHBIM COCTABJISIIOIIMM KOMILIEKCHOM cTpaTeruu rocrnognepskku bPK oTHO-
CSTCSL 001IMe MepPBI 0 YIYYIIEHUIO CYIIEeCTBYIOMMUX MHCTUTYTOB U MHQPPACTPYKTYPhI
IJIS TIOAepsKKY BemeHus: 6usHeca (BPK mmpu aToM paccMaTpuUBarOTCSs JIMIIb KaK OJHA
M3 PasHOBUIHOCTEN IMMPOKOI MPEeAIIPUHUMATEIBCKOM IKOCUCTEMBI), a TakKke 6oyee
choKyCcMpOBaHHbIE MHCTPYMEHTHI ¥ MeXaHM3Mbl, HallpaBJeHHbIe HA yCTpaHeHMe pas-
JIMYHBIX MPEISITCTBUIA (Hampumep, YIpolleHue OGI0pOKpaTUUeCKUX MPOIeayp U Co-
JeiicTBue JajibHelIleMy POCTY MepCIeKTMBHBIX KOMIIAHUI, B YAaCTHOCTU IMOMOIIb
JKCIIOpTEpaM), OKa3aHMe CONENCTBUS B TeX WJIM MHBIX ¢opmMax (B TOM 4UMCIe IIPU
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TTOMOIIY HaJIOTOBBIX KPEIUTOB V/WUJIA JIbI'OT, TPAHTOB, IIPeIOCTaBIeHMs 06IeruyeHHo-
ro 4OCTyIla K MCTOYHMKAM PMCKOBOIrO KammuTala U T.[.) HEKOTOpbIM monarpymnmnam bPK
(mnanpumep, mosonbiMm bPK mau BPK n3 onpegeneHHbIX TEXHOJIOTUYECKUX CEKTOPOB),
a Takke BCEBO3MOKHbBIE CXEeMbl M IIPOTPaMMbl, «HallpaBJIeHHbIe Ha MPOOYKIeHMe
B IOTeHIMaAbHbIX BPK (M1 «CIsImux rasensix», sleeping gazelles) am6uinit 651CTpO-
ro pocra» [21].

Hakoser, otnenbHas M O4eHb aKTUBHO MCIIONb3YIOIIASCS LeJIbIM PALOM CTPaH B I10-
cjefHMe TONbI KaTeropus Mep B 3TOi cdepe TOCHOIUTUKMA COCTOUT B OKa3aHUU BbICO-
KOILIeJIEBOM (TapreTMpPOBAHHOM) MOANEPKKM TOTEHUMAJbHBIM WM Y)KE€ BbISBJIE€HHBIM
BPK. Tak Ha3bpIiBaeMasl peJsIMOHHas IOAIepskKa, B opuruHaie relational support, —
TepMUH, BIEpPBble MPEIJOKEHHbII OpUTAHCKUMM UccaefoBarensiMu P. BpayHom
u C. MoycoH B cratbe 2016 r. [16]. IIpuuem, Kak 0c060 OTMeUaIOT aBTOPHI JaHHOI CTa-
TbU, TIOBBINIIEHHOE BHUMAaHME CO CTOPOHBI Pa3paboTyMKOB TOCYAAPCTBEHHBIX CTPATETMIt
u niporpamm noanep>xkku BPK BoO MHOTMX cTpaHax yaensieTcss MHHOBALMOHHO aKTVMBHBIM
VI/VII BBICOKOTEXHOIOTMYHBIM BPK, ITOCKO/IBKY MMEHHO Takye KOMIaHUM NpeaCcTaBiis-
10TCsl Hambosnee 3(PGeKTUBHBIMM MPOBOIHMKAMY YCKOPEHHOTO POCTa HAUMOHATbHBIX
S5KOHOMUK U TIpexze BCero pa3sBUTUSI IIPOMU3BOLCTBEHHBIX MOLIHOCTEN B HOBBIX TEXHO-
JIOTUYECKUX 00JIACTSIX, MMEIOIINX CTpaTernyeckoe 3HaueHne, Takmx Kak UT, MCKycCcTBeH-
HbIii uHTEEKT (M), 6MOTEXHOIOTUY U T.JI.

HecMmoTpst Ha orpemeneHHbIN CKEICYC 10 TIOBOMY JHOATOCPOYHON 3¢hdEKTUBHOCTY MO-
IOOHBIX MHCTPYMEHTOB M CXEM LIeJIEBOI ITOAIEPsKKM IepcriekTUBHBIX BPK 1 ckeiinamnos
(B 4aCTHOCTM, OHM OTMEYAIOT, YTO OCYILECTB/sSIEMble B psifie CTPaH MPOrpamMMbl TaKOIO
poza napasuiesibHO peayin3yloTCsl Pa3iMUHbIMU TOCYAapCTBEHHBIMM BeOOMCTBAMMU U UH-
cTuTyTamu, hopMasbHbIe LIeJIM M 3aJauM KOTOPBIX 3a4acTyl0 BCTYIIAIOT B IIPOTMBOpPEUNE
IIPYT C IPYTOM ¥ TIPUBOJISAT K BO3HMKHOBEHMIO KOH(MIMKTOB MHTEPECOB, MyOIMPOBAHMIO
dbyHkMit 1 T.4.), A. Koag 1 ero Koyier B 11eJIOM KOHCTaTUPYIOT, YTO HauboJiee yCITenHbIe
U3 TaKUX MpOrpaMm 6asuUpyIOTCS Ha MCIOIb30BaHMM KOMIUIEKCHOTO ITOAX0AA, B COOTBET-
CTBUM C KOTOPBIM KIIOUYeBbIe TTpob6iembl pasButusi BPK (Hampumep, obecriedeHus st
HMX VIIPOILEHHOI'O JOCTYIIAa K Pa3JIMYHBIM MCTOUHMKAM (PMHAHCUPOBAHMS, IIPUBJICUEHMS
KBaJIM(UIIMPOBAHHOM paboyeit Cuiibl, 0OJerdyeHusl BbIXOMA HA MEXKAYHAPOIHbIE PbIHKU
U T.J.) PEelIalTCsl He M30JMPOBAHHO, @ B PaMKaxX CUCT€MHOM ITOJUTUKINA.

B kauecTBe MHTepeCHBIX MPUMEPOB peann3anuu MogoOHO CUCTEMHOM (KOMIUIEKC-
HOI) nosmmTuku nopnepxkku bPK n koMIiaHnii-ckeiyiarioB pacCCMOTPUM CKaHIMHAaBCKMUe
nporpammbl Nordic Scalers u Nordic Scalers 2.0 u 6puraHckyio Innovate UK Scaleup
Programme.

IonrocpouHast ckaHauHaBcKas rporpaMma Nordic Scalers xypupyeTcss Hemocpe[-

CTBEHHO MeXrocymapcTBeHHbIM areHTcTBOM Nordic Innovation (B HeM IpencTaB/IeHO
1T crpad CeepHoit EBponiel — Hauus, @unanauaus, Hopserns, llsenys u Ucnangus).
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OdTa mporpaMma M3HauyaJbHO ObLIa uacTbio Entrepreneurship and Financing pro-
gramme — G6ojiee IMIMPOKOI MPOrpaMMbl, CAYKMBIIEH (IarMaHCKMM MHCTPYMEHTOM
opraumsaium Nordic Innovation B paMmKax COTpyIHMYECTBA CKAaHIMHABCKUX CTPaH B 06-
JlacTy 6M3Heca ¥ MHHOBAIMOHHOI moauTuku. Ee mutotHast cramust, Nordic Scalers pilot,
OblIa 3amylieHa Ha YeThIpexyeTHMii mepuom — ¢ 2018 mo 2021 r. U yke B HOsi6pe 2019 T.
Nordic Innovation BbITTyCTM/Ia IPOMEKYTOUHBIN AOKIA, C TIPeABAPUTENIbHBIMI OlleHKA-
My UTOTOB ee 1-i dasbl (c mekabps 2017-ro mo koner, 2019 1) [22].

Bo BBOIHOI YacTy [OK/Iaza ObLIO OTMEUEHO, YTO «OIHMM M3 KII0UeBbIX OOOCHOBAHMIT
peanm3anum maoTHoM rporpamMmbl Nordic Scalers 6puta BaskHast POJib MacIITaOMPyeMbIxX
KOMITaHMIA IJ1s1 CO3IaHMsI paboumx MeCT M CTUMY/IMPOBaHMS SKOHOMIUYECKOTO POCTa, B OUe-
penHoIi pa3 MpoleMOHCTPMPOBAHHAsI B XO[le ITPOBeIeHHOTO CTaTUCTMUECKOro aHamm3a. Tak,
T10 pe3y/bTaTaM MCCIeNOBaHMS CeBEPOEBPOITECKIX KOMIIaHMIi-CKeIaoB, MPOBeIeHHOTO
1o 3aka3y Nordic Innovation B 2019 r. (Scale-ups in the Nordics — Statistical Portrait 2008—
2016), B 2016 1. 3T KOMITaHUM cocTaB/isu Jiniib 0,19% oT Bcex npenmnpusiTuii (B per1oHe),
HO TIPY 9TOM Ha JOJTI0 TaKMX MPeATIPUSITUIA TPUXOOMIOCh 5,2% BceX 3aHATHIX B 9KOHOMM-
Ke TIpennpusituii HebmHaHcoBoit cheppl» [22, c. 14].

B nmuioTHyr0 mporpamMMy BOLUIM 33 KOMIIAHMM CE€BEpPOEBPOIIEIICKOr0 permoHa —
10 m3 lIBeunn, 7 u3 OGuunguoum, 6 u3 Mcnanoum u 1o 5 kommnauuit u3 Jauuu u Hop-
Beruu, — paszereHHble Ha yeTbipe notoka (batches). OTmeTyM, 4TO B 0061 CI0KHO-
CTY 3asIBKM Ha y4acTye B 3TOJ IporpaMme ObLaM momaHbl 103 KOMIaHUSIMMA.

WTorossiit OT60p YU4aCTHMKOB OCYLIECTBJIAJICA Ha OCHOBAaHMIM COOTBETCTBUS TPpEM 6a-
30BBbIM KOJIMYECTBEHHBIM KPpUTEPUAM, O KOTOPBIX YK€ YIIOMMHAaJIOCh paHee:

e  TOHOBOJi moxon (annual revenue) He MeHee 2 MJIH €BpO;
o 001as 4MCIeHHOCTh IepcoHajaa He MeHee 10 yeoBek;

e  EXerojHble IOKa3aTeau IpupocTa (BbIpyuku) He MeHee 20% 3a mociemgHue
TpU ToAa.

Kpome TOro, KOMITaHUM-KaHAMAATHI OO/DKHBI ObUIM TMPENCTaBUTh OM3HEC-MOZElNb
CBOEro JabHENINero pasBuUTHsl, B KOTOPOii ObT ObI TPOIEMOHCTPUPOBAH MX TTPOPbIB-
HoMt morteHuman (disruptive nature). Takke B xope INpeABapuUTeNbHBIX MHTEPBbIO IKC-
MepThl MPMHMMAJIY BO BHMMAaHMe ¥ OLIeHMBAJIM MTpouye KauecTBeHHbIe (PaKTOpbI, TaKyue
KaK MOTMBAaIMsI K POCTYy, OM3HEC-aMOMIINM, CIZIOUEHHOCTh KOMAaHIbl, (hOpMajbHOE CO-
OTBETCTBYE 3asIBJIEHHBIM IIJIIM ITPOTPaMMbI U TIp.

O6mmmit 61omket 1-it ¢aspl (2017-2019 rr.) cocraBun 14,0 MJIIH HOPBEXCKUX KPOH
(okoino 1,4 muiH eBpo). CpeHMe pacxonbl HAa KaKIbIN IIOTOK (HEe CUMTAasl IOATOTOBUTENb-
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HOTrO Iepuoaa) cocraBuiu 3,0 MJIH HOPBEKCKUX KpoH. Boee 80% aTux pacxomoB obe-
CIIeumIy B3HOCHI 6M3HeC-TIapTHEPOB CO3JaHHOro Ha 6ase Nordic Innovation KoHcOpIM-
yMa, IIpMUYeM CaMO y4yacTye B IIporpaMme ObUIO GeCIUIaTHBIM [JISI BCEX OTOOpPaHHBIX
KOMITaHMI (3a MCKIIOUeHMEeM KOMaHAMPOBOUYHBIX M TPAHCIOPTHBIX PACXOIOB).

Kaxk crnenyer n3 KOMMeHTapyeB aBTOPOB IIPOMEXYTOYHOIO OLLeHOUYHOI'O TOK/Iaaa, COo-
Iep>kaHue IMporpamMMbl TTOC/IeA0BATENbHO aAalTMPOBAIOCh HA 6a3e HAKOTIJIEHHOTO OTIbI-
Ta. Tak, y4aCTHMKOB 1-TO MOTOKA KypUPOBAJIM B TEUEHME LIECTU MECSLEB, ¥ OCHOBHAS
dbopmasibHas 3ajava 3TOTO HAYAJIbHOTO 3Tarla 3aK/iiovyaaach B KOMIUIEKCHON MOIIepK-
Ke BbIXOAa KomItaHuii Ha 1eneBbie pbiHKM CIIIA. Ha OCHOBe MOMYyYEHHBIX OT3bIBOB
YYaCTHUKOB 1-TO IMOTOKA MPOrpaMMHbIE COCTABJISIIOLLIME 3aTeM IOABEPI/INCh CEPbE3HO-
MYy II€epecMOTPY JJIS OCTaJbHbIX ITOTOKOB. B 4aCTHOCTM, OCHOBHBIM 3JIEMEHTOM OOHOB-
JIEHHOJ1 ITporpaMMbl (HauMHast CO 2-TO MOTOKA) CTaJia CIieluaabHasi y4eOHO-KOHCAITHH-
ropast mporpamma Scale-Up Lab, o6ecmeunBaiomiasi KOMIIaHMSIM-yU4aCTHUIIAM
IOJTOCPOYHYIO MPAKTUUYECKYIO M UHAVBULYAJIBHYIO MMOIIEPXKKY.

Vue6Has mporpamMmma cocrosiia u3 10 momyJieii, B ITOJIOBMHE U3 KOTOPBIX OT MpeacTa-
BUTeJIeil KOMIIaHUiT TpeOGoBasoch Gusmuyeckoe MPUCYTCTBUE IJIs1 0OecredeHys KUBOTO
oOMeHa OITBITOM M CTUMY/JIMPOBAHMSI B3aMMHOTO o0yueHusl. Kpome TOro, K Kaskmoi u3
KOMITaHMI1 ObUI IIPUKpEIUIEH MOCTOSHHbBIM HAacTaBHMK (mentor). B 3aBepiiueHue mpo-
IrpaMMbl KaKaasi KOMITaHMs JO/DKHA Oblia paspaboTaTh IJIaH CBOEro pasBUTHUS Ha Clie-
noytomive 100 mam 200 gHel, a 1o MCTeYEeHNM YKa3aHHOTO Iepuoja MpeacTaBUTh B Scale-
Up Lab oTueT 0 IOCTUTHYTOM yCIIEXe.

IOpyruM Ba)KHBIM 3JIEMEHTOM MWIOTHOM MPOrpaMMbl MOCTYKUIU DPETyAsSIpHBIE JIO-
kanbHble ceccum (local sessions) u rpymmoBbie BCTpeur (meetings), 11e7bI0 KOTOPBIX
6bLIO0 HaJIAXKMBaHYE CBSI3eli MeXITy KOMIaHWSIMY M KOHTaKTOB C BO3MOKHBIMM CTOPOH-
HUMM GM3HeC-TITapTHEepPaAMMU.

Kpome TOro, 6bUIO TIPOBENEHO BAa MEXKIYHAPOMHBIX CKeiimam-cammura (scale-up
summits) ¢ yuyacTueM Kak MpeJiCTaBUTeNel i caMux KOMIIAHWI U UX GM3HeC-KypaTopoB,
TaK ¥ CTOPOHHMX KOMIIaHUI1 ¥ OTEeHUMAIbHBIX MHBECTOPOB, B TOM UNC/Ie U3 CTPaH, He
oTHocsmuxcs: Kk CeBepHoit EBporie.

UYrto ke KacaeTcs IIpeaBapuTeJIbHbIX OLIEHOK MMMJIOTHOM CTaaun IIporpaMmbl, ITI0Iy-
YEHHbIX OpPraHM3aTOpaMM II0 MTOraM MHTEPBBIOMPOBAHUS €€ YYdaCTHUKOB, 0COOEHHO
IOJIe3HBIMMU GBI IIPpM3HAHDbI IIpeXae BCero O4Hbie CeCCMM C HaCTaBHMKaMM U 3KCIIep-
TamMM. MIMeHHO HacTaBHUYeCKas COCTaBJIsIKOII A, II0 MHEHUIO ITOOABJ/IAIOIIEro OOJIbIIMH-
CTBa OIIPOIIEHHBIX, OKA3aJ1dCh caMmori HEHHOﬁ YaCTbIO IMPOrpaMMBI.

Takke BecbMa TMO3UTMBHO B IUIAHE OMNTMMM3AIMM OOIIEN CTpaTerMu pasBUTHS
Y JaNbHENIIero MaciTabupoBaHus KOMIIAHMIA GOMBIIMHCTBOM YYaCTHUKOB MUIOTHOM
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MPOrpamMMbl OBV OI[€HEHBI MPAKTNYeCKasi KOHCY/IbTAllOHHAS TTOALEePKKa U TIOTyYeH-
Has MHpopManus o crelyuduke paboThl HA BHEITHMUX PhIHKAX (B YaCTHOCTM, 3TOT GJIOK
6bLT TPM3HAH OCOOEHHO aKTyaJbHBIM YUaCTHMKAMM 1-TO «aMepUKAHCKOTO» MOTOKA).

Kak pesooMupyeTcst B IPOMEKYTOUYHOM [OK/Ia/ie, «<Ha OCHOBAHWUM MHTEPBBIO C MPe-
CTaBUTEISIMM KOMIIAHMII OCHOBHBIMM CWJIBHBIMM CTOPOHAMM ITMJIOTHOJ ITPOrPaMMbI
ObLIM MPU3HAHBI:

° BbICOKOHpO(bECCI/IOHaI[bHaH M KaueCTBeHHAasi KOMaH/ad HAaCTaBHMKOB I 3KCIIEPTOB;

e  XOpOIIO OpPraHM30BaHHAsI M CIUIAHMPOBAHHASI MIPOrpaMMa C PeaJUCTUYHO TIO-
CTaBJeHHbIMU LielsiMU U 3amadamu (down-to-earth approach);

e  KOHKpETHbIE COBETHI I PeKOMeHJaNN OT MPodeccruoHaNoB, MMEIOMNUX aKTyasb-
HBII IMYHBIN OMBIT B MacIITabupoBaHUM OM3HeECa;

e HeIoCpenCTBeHHOe JIeoBoe obieHne (networking) ¢ mpourmMy KOMIAHMSIMU-YJacT-
HULIaMI» [22, c. 26].

B unicste ke BbISIBJIEHHBIX HEIOCTATKOB 1-71 (ha3bl ITPOrpaMMbl OPraHM3aTOPbl 0CO6O OT-
METWU/IM CJIUIIKOM HEOTHOPOMHbIN XapaKTep OTOOpaHHbIX KOMITAHUI-yUaCTHUI] U, COOTBET-
CTBEHHO, HEOCTATOUHYIO (DOKYCHPOBKY Ha CIeLMDUUECKUX OTPACIIX U TEXHOIOTMUECKUX
HaIpaBJIeHMsIX (3TOT MUHYC ObUT Ha3BaH KaK CAaMVMM YYaCTHMKAMM MTPOrPaMMBbI, TaK U ee
KypaTopaMi), a TakKe OTCYTCTBME Y TPeICTaBUTeNIeli KOMIIaHWiA, 3aBePIIMBIINX 00yUeHue,
BO3MOYKHOCTM TIPOAOJDKATh PEry/sipHbIe KOHTAKThI C MX OBIBIIMMM HACTaBHMKAMMA.

IIpuBegeM Takke OCHOBHbBIE BBIBOAbI M OOILIMe peKOMEHIaluu, IpeacTaBieHHbIe
B oueHoyHOM pokinazge Nordic Innovation:

e  IMPOTPaMMbI OJISI MacIITabupOBaHMs KOMIIAHMII JOJKHBI OBITh COIJIACOBAHbI
c Gosiee MMPOKMMM HAIMOHAJIbHBIMM M PErMOHAJbHBIMMU 3KOHOMMWYECKUMMU
CTpaTerusMu;

o IpenjiaraeMblie B TaKMX IMPpOrpamMmMax MHCTPYMEHTbI M MEeXaHM3MbI ITOAOEePKKIU
JOJIDKHBI r1bKo AdaIITUPOBATLCSA K M3MEHEHUAM B HOTpeﬁHOCTHX I 3ampocax

KOHKPETHBIX KOMHaHMIZ;

e  IIPOrPaMMBbI JO/DKHBI IIPeIyCMaTpPUBaTh coueTaHnue GMHAHCOBOM M He(pMHAHCO-
BOJi TIOMOIIIN;

e  IIPOrpaMMbl JO/DKHBI CIIOCOOCTBOBATH HaJMAXXMBAHMIO aKTMBHOTO OM3HEC-B3au-
MOZEeNMCTBUS KOMITaHUIi-yuyacTHUIL] (peer-to-peer support);

31



e  TMPOTPAMMbI JO/DKHBI MMETh (GDMKCUPOBAHHbIE Y YETKO NMPOAYMaHHbIe KPUTEPUM
oTbopa [Jis yuacTus;

e  IIPOrpaMMbl IOJDKHBI 06ecreunBaTh MHAMBUAYAIbHYIO MOAEPXKKY (customized
support) AJis OTAeNbHbIX GUPM, B TOM UMCJie TI0C/Ie 3aBeplieHns] UMY Herocpe-
CTBEHHOI'0 Yy4YacTus B TaKuX IIporpammax [22, c. 10].

B ampene 2021 r. arentcrBo Nordic Innovation 3amycTujio HOBYIO pacUIMpeHHYIO
mporpammy mnoxmepkku Nordic Scalers 2.0 (k ee peanmu3anuy B KadecTBe IMMapTHepa
6pU1a TIpMBIeUYeHA TOMMMO Tipouux amepukaHckas NASDAQ). Kak oTrmeuaeTcs Ha
oduMaabHOM cajiTe areHTcTBa, mporpamma Nordic Scalers 2.0 6asupyercst Ha pe-
3yJbTaTax MuJIoTHOTO Tpoekra Nordic Scalers u 6ymeTr peanu3oBaHa B TECHOM CO-
TpyauuuectBe ¢ Business Finland (rpaBuTenbCTBEHHBIM areHTCTBOM PUHISIHAUM 110
pPa3BUTUIO TOPTOBJAM WM MHBECTUIMI, (GUMHAHCMPOBAHMIO MHHOBaIMit), Innovation
Norway (rocygapCTBEHHOM KOMIIaHMEN — MHCTUTYTOM pa3BuTus Hopserum, oTBeT-
CTBEHHBIM 3a pasBuTHe MHHOBaIMIT), Danish Business Authority (rocymapcTBeHHbIM
areHTCTBOM JlaHUM, OTBETCTBEHHBIM 3a PeryJMpOBaHMe U PErucrpanmuio KOMIIaHUMI
B cTpaHe), Vinnova (rocygapCTBeHHbIM MHHOBAIMOHHBIM areHTCTBOM llIBerun)
u Icelandic New Business Venture Fund (ucimaHgckum BeHUYPHBIM (DOHIOM HOBOTO
6usneca) [8].

OTa 0OHOBJIEHHAsI JOJATOCPOYHAS MPOTPaMMa BKIIOYAET TP aBTOHOMHbBIE ITOATIPO-
rpammbl: Nordic Scalers by Epicenter & Friends, Nordic Scalers GlobalScaleX u Nordic
Scalers ScaleUp Academy. KpaTko 0603HauMM creuumKy Kaskgoi M3 HUX.

Nordic Scalers by Epicenter & Friends — TpexmecsuHast mporpamma (C equMHOBpe-
MEHHOJi TUIaTOM 3a ydacTue B pasmepe 14 ThIC. €BpPO), HEMIOCPEACTBEHHO Kypupyemasi
mBenckum Epicenter Stockholm (mouepHuM rompasiesieHVeM YaCTHOM KOHCAITUMHIO-
BOi1 kKommaHuu Result) 1 ocymiecTBiaseMast B apTHEPCTBE C OPYTMMM Y4aCTHUKAMM
KoHcopumyMa (matckoii Canute, HopBeskckuM Tequity Cluster, duHckum Aalto Startup
Center, a Takke cobctBeHHbIMMU (umanamu Epicenter Oslo n Epicenter Helsinki). Co-
IJ1aCHO O(UIIMAIIBHOMY OIMCAHMIO, «3TO MPOrpaMMa OT CKelaI-IpeapuHuMaTesiei
ISl cKeitan-nipegnpuHumMateneit» [23]. OHa sBiseTcs: mogudukalyei MpoBepeHHo
Ha MpakTuke momenu rnporpammbl Nordic Scalers. O6yyaroriyecss KOMIAHUM TIOIYYaloT
CJieIyIoIiie BO3MOXHOCTU:

e  «UeTKye OPMEHTUPBHI ¥ KOHKPEeTHbIe MHCTPYMEHTHI IJIs TOCTVIKEHUsT OM3Hec-1e-
nieli M pelreHus Pas3iMUHbBIX MPO6IeM, OTPAaHNYMBAIONIMX JaJbHENIINii pocT;

e  TOMOIIb B pa3paboTKe CMJIbHOM CTpaTerny pocTa, OCHOBAHHOI Ha CTPeMJIEHUM
K YCTOMUMBOMY MacIITaGMpOBaHMIO OM3HeCa;
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e  VHIOVBUIOYQIbHBIN KOYYMHT C CEPUITHBIM IMpenrnpyuHMMaTeneM, 061agaiuimum
JIMYHBIM OTTHITOM YCITENITHOTO MacCIITabupoBaHMsI 613Heca, C yUeTOM KOHKPETHBIX
MOTPeOHOCTeN KypUpPyeMbIX KOMITAHMUIA;

e 9(QGdEeKTUBHBIN TOCTYII K MHBECTUIMOHHBIM Pecypcam/CeTsIM, BO3MOXKHOCTb Ha-
JISKMBAHMS KOHTAKTOB C KPYITHBIMM KOMIIAHUSIMI/KOPIIOPALIVISIMM Y TTOCTaBIIV-
KaMy OM3HeC-yCIyT;

e  AKTMBHBII 0OMeH 3HAaHUSIMM M OTIBITOM C KOJUIeTaMM U TIPUBJIEUeHMe BHEIITHMUX
MCTOYHMKOB MHMOPMAIMM ¥ KOHCY/IbTaTUBHON MOAOepKKu» [23].

Nordic Scalers GlobalScaleX, mpemycmarpuBatomias mwiaty B 30 ThIC. €BpPO, peanmnsy-
eTcst B hopMe MPaKTMKOOPMEHTUPOBAHHOI 00pa30BaTeIbHOI MPOrPaMMBbI IJIsI ObICTPO-
pPaCTyIIMX TEXHOJIOTUYECKNX KOMITaHWIA, KOTOpbIe 06JIaJal0T MOTEHIMAIOM JIJIsST PabOThI
Ha miobasbHOM ypoBHe [24]. Ee rnaBHBIE KypaTOpbl — JBe Bemyliye OM3HEeC-IIKOJbI
CxanmyHaBuu: puHckas Aalto University Developing Entrepreneurship u BI Norwegian
Business School, a Takske Nordea Startup & Growth (rmogpasnmenene ¢prMHaAHCOBOI TPyII-
nibl Nordea co mTab-KBapTupoil B XeTbCUHKN).

Nordic Scalers GlobalScaleX opueHTMpOoBaHa Ha oIpeneeHe aKTyaabHbIX LIeeil po-
cTa 1 6apbepoB Ha MYTY K MacCIITaOMPOBAHMIO ¥ Ha pabOTy Haj K/IOUYEBbIMM JIeMeHTa-
MM HOBOJ# CTpaTeruyu KoMmaHuu. IIporpaMMa COCTOUT U3 MSATY KOMIUIEKCHBIX CITeLiaIn-
3MPOBAHHBIX MOMY/Iei, MHTEHCUBHBIX 3aHSATUII C HACTABHUKOM [JjIsI OTOEJbHBIX
KOMITaHMI-yuacTHUI ¥ puHanbHOro Meporpusitus Nordea Investor Speed Dating — -
yyHra’ ¢ NOTeHIMaJIbHBIMM MHBecTopamy npu nopgepskke Nordea Startup & Growth.

Hakownemw, 3-7 60k KomIuiekcHoi mporpaMmmbl Nordic Scalers 2.0, Nordic Scalers
ScaleUp Academy, — camasi IIpOJOKMTENbHAS, 12-MecsTuHast, ITOAIIPOrpaMMa 00yUeHUs
(BkrouaeT 11 MecsTYHBIX OHJIAMH-CEMMHAPOB, a TAK)KEe 3aHSTHMS C HACTaBHUKOM) Ha 6ase
IIBEICKOM crenmaan3upoBaHHoi mporpammbl Di ScaleUp, B pamMKax KOTOpOJ paHee
OBLTM TIPOBEJEHBI CXOKMe Kypchl A1t 60 MeCTHbIX KoMIaHuii-ckeiiamnos [25]. Crou-
MOCTb 0Oy4YeHUs cocTaBisieT 24,9 ThIC. €BpO, B ONMCAHUM JaHHOM MPOrpaMMbl YTOUHS-
eTCsl, YTO KOMITaHUM MOTYT 3alpoCUTh (PMHAHCOBYIO MOAIEPIKKY Y TOCyAapcTBa.

IMoMMMO BBIIIEYIIOMSIHYTO mBeackoil Di ScaleUp mporpammy HemocpeacTBEHHO
KypupylotT ¢uHckue KommaHuu Verona Growth, StartUp Foundation m MariaOl,
a taxke HopBexkckasi ScaleUpXQ. OcHoOBHas 1iejeBast TpyIina MporpaMmmMbl — KOMIIa-
HUM-CKeIaIlbl, KaK yKe mJocTuriie (GopMajbHBIX KOJMYECTBEHHBIX ITOKa3aTejeit

7 Iuty, muTYnHT (QHII. pitch) — npe3eHTalus cBoero 6M3Heca Win 6M3HeC-UIeM MHBECTOPAM, MOTEeHIVATIbHbIM
MapTHepaM, MHCTUTYTaM Pa3BUTHS, KaK MPaBWIO, KOPOTKasl, HENPOLO/DKUTeNbHAs (IPOBOAUTCS B KOPOTKMIA/
OrpaHMYEHHBIV [IPOMEKYTOK BpeMeHM).
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pocta 6M3Heca, TaK U TOJbKO CTpeMsIMecs] CTaTh MaclITabupyeMbIMy IOCIe TPOo-
XOXKIeHUSI 00y4eHUsI, C YMCAEHHOCThIO COTPYOHMKOB OT 10 mo 70 m ob6opoToM He
MeHee 2 MJIH €BpO.

B oduimanbHo mpeacTaBaeHHOM OGPUTAHCKMM IIpaBUTENIbCTBOM B mione 2021 r. Ho-
BOJi rocygapcTBeHHO nmHHOoBaloHHoi ctpateruu (UK Innovation Strategy) oco6o oT-
MedaeTcsl, YTO MaclITabupyemMble KOMITaHMM (CKeiIambl) «C OObIIeli BepOSTHOCTHIO
OyIyT 3aHMMAaTbCS MHHOBALIMOHHONM MesSTelbHOCThIO, UeM 00biuHble MCII» U UTO OHM
«HYKOAIOTCSI B MHAVBUIYAJIbHO TOANEPKKE B CBSI3YM C UX CIenUpUUecKMMU MOTpeo-
HocTamm» [26]. Haumnas ¢ 2019 r. Innovate UK EDGE, aBToHOMHOe mnoppasneieHue
O6pUTAHCKOTO areHTCTBA 1O MHHOBaMsIM Innovate UK, peasmsyeT OTHIeNbHYIO CITeIy-
JIbHYI0 TIPOTPaMMYy TOCIIOMIePsKKM HallMOHAJIbHBIX KOMIIaHUIi-CKeliianoB — Innovate
UK Scaleup Programme. OCHOBHOI1 11€JIbI0 3TOJ ITPOTPaMMbl, 10 0bUIIMATBHON HOpMY-
JIPOBKE KYpaTOPOB, SIBJISIETCS <«IMOAAEPKKA BbICOKOMHHOBALIMOHHBIX, aMOMILIMO3HbIX,
OPVMEHTUPOBAHHBIX HA OBICTPBIN POCT M y3Ke CTABIIMX HA MTyTh MAaCIITAOMPOBAHNST KOM-
TTaHMIi, MTHHOBAIIMY /WK OV3HEC-MOJIeIV KOTOPbIX MOTYT OKa3aThCs IMTOAPBIBHBIMM JIJIsI
CJIOKMBIIMXCSI PBIHKOB ¥ KOTOPbIE TOTOBbBI peaan30BaTh UM yKe peaan3yIoT CBOIO CTpa-
Terui0 BbIXOJA HAa MEXIYHAapOLHBI/ ypOBEeHb» [27].

dTa mporpaMma IpedoCTaB/sieT KOMIAHMSIM-YYaCTHUIIAM <«MHIVBUIYATbHYIO,
CIelMaIu3MPOBAHHYIO U (PUMHAHCHMPYeMYIO (TOCYIapCTBOM. — ABT.) ITOAIEPKKY, OPUEH-
TUPOBAHHYI0O Ha KOHKpPETHbIE MOTPEeGHOCTY MHHOBAIMOHHBIX MAacCIITaOMpPyeMbIX KOM-
nmaHuit». OTOe/NbHOTO YIIOMMHAHMS 3aCTYKMBAeT M MpsiMasl KOHCTaTalus pas3paboTun-
KaMM IPOrpaMMbl TOTO, UTO OHA <«SBJISIETCSI HEOTHEMJIEMON UM KPUTUUYECKM BasKHOI
YacThlo MX OTBeTa Ha KpusucHbIi sddert nanmemun COVID-19» [27].

Kak u B cinyuae ckanmuHaBckoii Nordic Scalers, ocHOBHOJ mporpamMme IIpeaiiecTBo-
Bajla YyeThIpexMecsuHas MujaoTHas ¢asa, 3aBepliileHHast B Aekadbpe 2018 r., B KOTOpoit
MIPUHSIIO yJyacTue 29 KoMMaHuii (OTMETMM, YTO BCEM STUM KOMIIAaHMSIM ObUIa ITpemno-
CTaBjleHa JaJIbHeJIasi KOHCY/IbTallMIOHHAs noagepxkka) [28].

B nmporpamme Innovate UK Scaleup Programme McIionb3yeTcss OpuUrnMHajabHas KOH-
LIeIMsI TaK Ha3blBa€MOTO KOHCY/IbTaTMBHOTO coBeta (advisory board structure). B ko-
opouHupyoomuit Scaleup Delivery Board (coBeT 1o peanmmsalyy IIPOTPaMMBbI) BXOISIT
25 BBICOKOKBIM(UIIMPOBAHHBIX CITenMannucToB (scaleup directors), ob6magaoumx Jmnd-
HBIM OTIBITOM 3(h(EeKTUBHOrO MaciutTabupoBaHusi 6msHeca. CoBeT paspabaTbhIBaeT KOH-
KpeTHbIe MHCTPYMEHTBI ¥ CXEMBI 11eJIeBO TIOAAEePKKY KypUPyeMbIX KOMITaHui1. [ToMmmnMo
5TOTO OCHOBHOTO KOOpAMHATOpAa 3a JAJbHEMIIMM pa3sBUTHEM MPOrpaMMbl HaOIIOJAEeT
Scaleup Oversight Board (coBeT o MOHUTOPMHTIY TpoIecca MacIITabupoBaHus), B CO-
CTaB KOTOPOTO BXOIST IpencTaButen JIOHIOHCKOV hoHI0BOM 6upsku, British Business
Bank, Business Growth Fund (BGF) u pa3nuuHble aBTOPUTETHbIE MIPEACTaBUTENN YacT-
HOTO OM3Heca.
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Ijis BKITIOUEHMST B IIPOrpaMMy MacIITabypyeMble KOMITAHMUM JTOKHbBI ITPOMATY CJIOXK-
HBII IIPOLIECC MpeIBapUTEIbHOrO 0TOOpa, 3asiBKa KOMITAHMM pacCMaTPUBAETCS Ha 3a-
celaHMM COBETa IO peajn3alyy NporpaMMbl, I7ie KaHAMUAATHI OIEHUMBAKOTCS MO KIIKYe-
BbIM KpUTEPUSIM: TEKYIIUIA YPOBEHb U IMOTEHLMaJl MHHOBALIMOHHOIO POCTa KOMIIAHUMA;
YCTOMYMBOCTb Pa3sBUTHS; COOCTBEHHO MMOKAa3aTeaM MacIITabMpyeMOCTH, a TaKKe 3aHMU-
MaeMoOe Ha I1e€JIeBOM PbIHKE MECTO ¥ BO3MOKHOCTb AAJIbHENIIEN PbIHOUYHO 3KCIaHCUN.

B c1ydae ecny KOMIaHMSI-KaHAUAAT MOAy4YaeT IIpefBapUTeIbHYIO ITOAIEPKKY CO CTO-
DOHBI COBeTa, Mepe]; OKOHUATeTbHBIM OTOOPOM [1Ba CITELIMAINCTA, BXOASIINX B €ro Co-
CTaB, MPOBOASIT ee OUHYI0 MHCIEKI[MIO, I0 UTOTAM KOTOPOI MPeNCTaBisIOT TTPOMEXKY-
TOUHBIIt OTUeT JIJI1 OKOHYATEeJIbHOTO pacCMOTpeHus1 coBeToM. [Iporiecc oTbopa siBsieTcst
BechbMa CTporuM: Tak, B 2019 1. Ha 1-i1 MOTOK 6bLIO MPUHATO 36 U3 91 KOMITAaHUM-TIpe-
TeHJeHTa [28].

BceM 0TOGpaHHBIM [IJIsT yUaCTHsI B IPOrpaMMe KOMIIaHMSM Ha3HAYaeTCs epCOHaIb-
HbIIi MeHeIKep, Kak MpaBuio, U3 YKucia 4wieHoB coBeta. OH Janee paboTaeT ¢ KOMIIa-
HIel B KauecTBe YIIOJIHOMOYEHHOTO KOOPAMHATOPA, TIOMOTaeT BhISIBUTh KIIOUEBbIE MTPO-
67eMbl KOMITaHUYM U (AKTOPbl, KOTOpPbIE MOTYT CIIOCOGCTBOBAThH [AaJIbHENIIeMy
MacITabMpoBaHNIo 6M3Heca.

Pa3paboTunKy MaHHOJ IIPOTPaMMBbI TaKKe CIIeIMaibHO YTOUHSIOT, UTO OHAa ¢op-
MaJbHO He OTrpaHMUYeHa II0 BPeMEeHM: ee «MHTeHCUMBHas ¢asa Ao/DKHA 3aBepIIaThbCs
eCTeCTBeHHbIM 006pa3oMm, IoCIe TOro KakK OyayT pelleHbl KIoYeBbie ITPOOIEeMbl WK
yCTpaHeHbl OCHOBHBIE 6apbhepsl Ha IYyTH K CAeAYIOIIEMY 3TaITy MacIITabupoBaHMUS KOM-
MaHuu, a gajabHelllee B3aMMOLENCTBME (KypaTOpOB IPOTPAMMBI U €€ YYaCTHUKOB. —
ABT.) GyeT Mpoao/DKAThCS HA MEPUOIMUYECKOI OCHOBE C YYETOM HOBBIX IOTpeOGHOCTEN
¥ BO3MOXHBIX Mpob6sem» [28]. B KauecTBe YCJIOBHOIO BPEMEHHOTO Ipefena OCYIIecT-
BJIEHMSI TAKOTO B3aMMOMENCTBMS TTOKa 0003HAYAETCS MSATUIETHUI TIEPUO]I.

CornacHo oGUIIMaIBLHO OMYOIMKOBAaHHOMY B MapTe 2022 T. MpOMEXYTOYHOMY OI€HOY-
HOMYy oTueTy Interim Summative Assessment o xofje peaiu3aiy IPOrpaMmbl, TOJIBKO 3a
niepuop, ¢ ampesst 2019 r. mo mapt 2021 T. yuacTve B Heil MPUHSIM B OOIIEN CJIOKHOCTU
79 GPUTAHCKUX CKEIIAIIOB, a TI0 COCTOSIHMIO Ha cepenyny 2022 T. €10 ObIJI0 OXBau€HO yiKe
168 xomnanmii. Kak ¢ ymoBiIeTBOpeHMEM OTMEYAlOT KypaTOpbl MPOrpPaMMbl, 3a BpPeMs
yuactusl B Heil B 90% KOMIaHMi1 ObLIM CO3[IaHbl HOBble paboure mecTa, 82% moOuInuch
MPUPOCTa CBOEro 06opora, 78% yyKe BBIIUIM HAa HOBbIE PBIHKM WJIM 3aKTIOUWIM HOBBIE
KOHTPAKThI, a 75% 3armycTmim u/miay pa3paboTany HOBbIe TPOLYKTHI [29].

B 2022 r. mporpaMma BCTYIMJIA B CJIEOYIOIIYIO TPEXJIETHIOW (a3y peannsalyu, 1, Co-
[JIACHO MpeIBapuUTe/IbHbIM IIJIaHAM, O KOTOPbIX pacckasdaia B mae 2022 r. ee KOOpAMHA-
Top M. Agam, 3amectutenb aupekTopa Innovate UK 1o 6m3Hec-pasBUTHIO, €€ «Iallb-
Helimias 1enb — pabotaTth npuMepHo ¢ 200 KoMMaHusIMHU eXxeromHo» [30].
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